Town of Londonderry, Vermont
Selectboard Meeting Agenda
Monday, July 12, 2021 – 6:00 PM
100 Old School Street, South Londonderry, VT 05155
1.
2.
3.
4.
5.
6.
7.

Call Meeting to Order
Additions or Deletions to the Agenda
[1 VSA 312(d)(3)(A)]
Minutes Approval – Meeting(s) of 6/21/2021 & 7/8/2021
Selectboard Pay Orders
Announcements/Correspondence
Visitors and Concerned Citizens
Town Officials Business
a. Listers – Homestead penalties
[32 V.S.A. 5410(g)
b. Town Treasurer – Set tax rate
c. Town Treasurer – Receive & review Treasurer’s internal financial control document [24
V.S.A. 872(c)]

8. Transfer Station/Solid Waste Management
a. Updates
b. Ratify 6/21/2021 decision on temporary facility closure on Sundays
c. Consider operational days and hours for the facility
d. Review bids and award contract(s) for solid waste management services
9. Roads and Bridges
a. Updates
b. Access Permit 2021-02 – Reilly Road, Parcel #008005.000 (Chaves)
c. Review bids and award contract for roadside tractor/mower/blower
d. Annual Town Highway Financial Plan certification
[19 V.S.A. §306(j)
10. Old Business
a. Approve design and consider request for funding of “Welcome to Londonderry” signage
b. Discuss Taylor Farm events
c. Consider proposal for employee life, short-term & long-term disability insurance
d. Discuss and act on requirements for Coronavirus Local Fiscal Recovery Funding (CLFRF)
e. Discuss contract with the Windham County Sheriff’s Office for FY22 policing services
11. New Business
a. Executive Session – The appointment or employment or evaluation of a public officer or
employee per 1 V.S.A. 313 (a)(3)
b. Consider employee compensation matters
12. Adjourn
Meeting documents will be available at http://www.londonderryvt.org/town/agendasminutes/
24 hours before the meeting.
Posted and distributed on July 8, 2021
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Town of Londonderry, Vermont
Selectboard
Meeting Minutes
Monday, June 21, 2021
Twitchell Building - 100 Old School Street, South Londonderry, VT
Board Members Present: Thomas Cavanagh, Taylor Prouty, Vincent Annunziata, and Melissa
Brown.
Board Members Absent: James Fleming.
Others in Attendance: Town Officials – Town Administrator Shane O’Keefe, Road Foreman
Josh Dryden (6:20 PM), Solid Waste Manager Esther Fishman, Town Health Officer Richard
Phelan, Planning Commission Chair Sharon Crossman (by phone, 6:15 PM), Planning
Commissioners Larry Gubb and Mimi Lines. Others – Residents Mimi Wight (6:43 PM) and
Jonathan Wright (7:02 PM), One Londonderry representative Elsie Smith, and Bruce Frauman
(GNAT).
1. Call meeting to order
Selectboard Chair Tom Cavanagh called the meeting to order at 6:00 PM.
2. Additions or deletions to the agenda
Tom Cavanagh moved to add to the agenda, as item 8.b., consideration of the temporary
closure of the Transfer Station on Sundays, seconded by Taylor Prouty. The motion passed
unanimously.
Melissa Brown moved to add to the agenda, as item 10.e., discussion about suggested motions
paperwork, seconded by Vincent Annunziata. The motion passed unanimously.
3. Minutes Approval – Meeting(s) of 6/7/2021
Melissa Brown suggested changes to the minutes to expand on the discussion held with regard to
the difficulties with hiring the Sunday Transfer Station position, including lack of position hours.
Vincent Annunziata moved to approve the amended minutes of the Selectboard meeting of June
7, 2021, seconded by Melissa Brown. The motion passed unanimously.
4. Selectboard Pay Orders
Taylor Prouty moved to approve the pay orders for payroll and accounts payable, seconded by
Vincent Annunziata.
Shane O’Keefe noted that the pay orders included the first payments for construction related the
Platt elevation project, that are to be paid out of the project escrow account.
The motion passed unanimously.
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5. Announcements/Correspondence
O’Keefe mentioned that the Town had received notice to begin the drawdown of funds for the
Town’s share of the American Rescue Plan Act’s Local Fiscal Recovery Funding, which he will
handle shortly.
He noted that the contract with the Windham County Sheriff’s Office has yet to be signed, as the
attorneys just worked out the insurance issues.
O’Keefe noted correspondence included in the Board’s meeting packet was as follows:
•

A site visit confirmation from the Windham Reginal Commission regarding the existing
year grants-in-aid project effecting Under the Mountain Road, which is a $25,425 project
for which the Town is responsible for 20% or $5,085. O’Keefe mentioned the fact that
this road portion had recently washed out

6. Visitors and Concerned Citizens
Rich Phelan spoke to the matter of the contract with the Windham County Sheriff’s Office and
inquired if citizens knew that they would soon be receiving tickets for speeding. O’Keefe noted
that this has been a topic of discussion for the past year and had been voted on at Town Meeting.
7. Town Officials Business
a. Planning Commission – Monthly update
Sharon Crossman provided updates as follows:
• Earlier this month the Commission signed on to the joint letter of support for the solar
array proposal at the former septage fields.
•

On the Main Street Master Plan, the service contract has been sent to Stevens &
Associates of Brattleboro, but it has not yet come back. Once under contract the
Commission will assemble folks for a kickoff meeting on planning the future of the
project.

•

Regarding the Town Hall Restoration project, the bid received exceeded the budget, so
some back and forth has taken place with the contractor and they are willing to work with
the Town on amending the original proposal. She recommended that the Board increase
project funding and reiterated the importance of ensuring that the project as revised can
continue to utilize the grant from Preservation Trust of Vermont. This was discussed later
in the meeting.

•

On the Water-Wastewater project, the search for suitable sites is still underway is still
underway and some deed research by the Town Attorney is needed for a property in the
south village. Preliminary deed research already accomplished was briefly discussed.
Larry Gubb added information on water testing efforts to be conducted, and Phelan stated
he’d handle the testing if provided with contact information for property owners.

b. Town Treasurer – Year-to-date budget review
The Board received the year-to-date budget through May. With Treasurer Tina Labeau on
vacation O’Keefe mentioned that any questions can be directed to her. He noted that the
budget figures look good and we’re expecting a surplus.
Page 2 of 10

Page 3 of 113

Town of Londonderry, Vermont
Selectboard Meeting Minutes – June 21, 2021

DRAFT 2

8. Transfer Station/Solid Waste Management
a. Updates
Cavanagh noted that the backhoe has been repaired by Matt Coleman at a cost of $1,949.85.
Esther Fishman stated that she believes its time to reopen the take-it or leave-it shed on a
limited basis, and to see how it goes. The Board members were amenable to this and there
was no objection to reopening. Annunziata suggested waiting until after the 4th of July
weekend, and Fishman said that summer people come by Memorial Day.
b. Consideration of the temporary closure of the Transfer Station on Sundays
Cavanagh noted that the existing weekend attendant will work through June 27, and there
have been no qualified applicants to date, and suggested shutting down on Sundays until
someone can be hired. Brown raised the issue of how busy Sundays are and whether closing
another day may be a better alternative, and also whether there could be more hours available
for the position to make the job more attractive. Various alternatives for open days for the
facility were discussed. Fishman stated that many other facilities are open on a much more
limited basis than Londonderry’s and offered to come back with information on this.
Brown suggested trying to determine daily receipts and facility usage to help make a decision
on this matter, and suggested further discussion on this including whether to increase the
position hours.
Cavanagh noted that facility volume has been increasing, and Fishman noted that a new
hauling contract will take effect in August and that costs will go up, so that rates should go
up accordingly.
It was agreed to continue the discussion on days and hours of operation at the next regular
meeting.
Tom Cavanagh moved to temporarily close down the Transfer Station on Sundays until the
next regular meeting when there can be further discussion, seconded by Vincent
Annunziata. The motion passed 3-1-0, with Cavanagh, Annunziata and Prouty voting aye,
and Brown voting nay.
9. Roads and Bridges
a. Updates
Dryden spoke about some of the road work currently underway and planned, including
culvert replacements and a grant-funded drainage project on Under the Mountain Road. It
was noted that someone marked culverts on Spring Hill Road without Town authorization.
He raised beaver issues affecting Spring Hill Road were raised, and said they need to be
monitored
Prouty shared several estimates he received for tree removal work on Mansfield Lane, and
spoke about the need to have this work, as well as excavation, grading and drainage work,
done before the road is paved later in the summer. In addition to a very large pine tree there
are ash trees that need removal. Some of the site work can be done by the Town Road Crew
but some must be done by a contractor. Some temporary road closure would be required for
this tree work.
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Prouty noted that the Pine tree removal will exceed the tree removal budget and the
excavation and ditch work was not budgeted, but there are reserve funds available for the ash
trees. He said he’d continue to work on this with Dryden and O’Keefe and come back to the
Board to discuss it further.
Prouty mentioned that he and O’Keefe had met with the project engineer on the grant-funded
project to replace the large culvert on Spring Hill Road, it was mentioned that the solution
must be a bridge which will be much more expensive and require extended road closure.
O’Keefe stated that the next step is to explore funding sources for engineering, which will be
more expensive than the for the original plan for a culvert.
b. Approve letter of intent to participate in the FY2022 Municipal Roads Grants-inAid Program
O’Keefe noted that a letter of intent was required to again participate in this program, and the
Town is eligible for an approximately $20,000 project and would have to contribute roughly
$4,000 (20%) which could be in-kind services. The desired project location would be
developed through reference to needs mapping prepared by the Windham Regional
Commission.
Taylor Prouty moved to seek funding through the VTrans 2022 Grant-in-Aid Program and
authorize the Selectboard Chair to execute the required Letter of Intent on behalf of the
Town, and the Town Administrator to execute any necessary grant-related documents
thereafter, seconded by Vincent Annunziata. The motion passed unanimously.
c. Review bids and award contract for FY2022 Road paving
The Board reviewed the following bids received in response to the invitation to bid issued by the
Town on June 8, 2021:
• Fuller Sand & Gravel, Inc., Danby, VT
$187,971
• Wilk Paving, Inc., Rutland, VT
$216,890
• Bazin Brothers Trucking, Inc., Westminster, VT
$221,374
O’Keefe mentioned that there is $200,000 of budgeted funds for paving, and Prouty mentioned
that there is some material that could be purchased with the savings or patching by the Road
Crew. Dryden added that some spring paving could also be done

Taylor Prouty moved to accept the bid from Fuller Sand & Gravel for FY2022 paving for
all work specified, which shall fit within the paving budget appropriation, and to authorize
the Town Administrator to execute all necessary documents to employ the contractor,
including a service contract after review by the Town Attorney, seconded by Vincent
Annunziata. The motion passed unanimously.
d. Review Highway Department Equipment Replacement schedule
The Board reviewed a draft equipment replacement schedule prepared by O’Keefe, which
included all existing vehicles and proposed vehicle purchases through FY2026. It also
included balances of the Highway Equipment Reserve Fund, with increasing annual deposits
to keep up with inflation and maintaining a balance to address unforeseen repairs. There was
discussion about the planned useful life of vehicles and equipment. It also includes the
tractor with mower and blower discussed later in the meeting.
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Prouty raised the idea of similar planning for paving, noting that he had heard a
recommendation that the Town budget $10,000 per paved mile, and suggested having a road
inventory conducted by a professional in order to better budget for road surface maintenance.
O’Keefe and Dryden each mentioned that they had worked for communities that had
conducted these studies.
e. Discuss purchase of new roadside tractor/mower
There was extended discussion about the process for soliciting bids for a new tractor with a
roadside mower and ditch blower needed to address the lack of roadside mowing. Dryden
mentioned that Peru and Winhall have recently purchased this same equipment, and that he
knows what the specifications are for the unit he seeks, and has received a quote and other
feedback based on verbal descriptions. The existing equipment was discussed and it was
mentioned that it was slow and was needed for competing maintenance work and the flail
mower it uses does not match all of the road maintenance needs.
It was agreed that a formal invitation to bid was appropriate given the likely price of well
over $100,000, and to remain consistent with the Town’s Purchasing Policy. O’Keefe was
asked to work with Dryden on specifications and put together an invitation to bid for the
equipment for bid consideration at the next meeting.
10. Old Business
a. Consider Town Hall Renovations – Authorize use of Town Buildings Reserve Fund
The Board reviewed with Larry Gubb and Mimi Lines information submitted that day by the
Town’s engineer, Chris Cole, and the chosen contractor, VMS Construction, Inc., on ways to
reduce the scope of the $123,600 project to bring it into better alignment with the project
budget. The approved budget was already $90,000, of which $80,000 was from the Town
Buildings Reserve Fund and $10,000 from the Preservation Trust of Vermont. One of the
scope of work reductions was to eliminate the roof repairs for the time being which would
save $31,050. The condition of the roof was discussed and there was no knowledge of the
roof leaking, and whether to replace it or repair it was discussed. Because of the addition of
the engineer’s fee and the estimated cost of repairs of the decorative windows (pegged at
$8,500 and $4,000, respectively), the overall project cost of $136,100 could be reduced to
$105,050 by eliminating the roof work for this year. The importance of painting the building
was stressed, and Gubb recommended increasing the amount of funds from the Town
Buildings Reserve Fund.
Lines reminded everyone that the project must spend $20,000 by December in order to get
the $10,000 from the Preservation Trust of Vermont. There was a suggestion to add $10,000
from the reserve fund for the project, which would leave some buffer for contingency
Taylor Prouty moved to amend the Board’s decision from April 5, 2021 to authorize up to
$80,000 from the Town Buildings Reserve Fund for Town Hall renovations by increasing
the amount to $100,000, seconded by Vincent Annunziata. The motion passed unanimously.
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b. Consider proposal for employee life, short-term & long-term disability insurance
O’Keefe described the proposal received from Hickok & Boardman for provision of life
insurance (with accidental death and disability coverage), short-term disability, and longterm disability benefits for full-time employees, and he noted that this had been discussed
previously during in the FY2022 budget process. H&B is under contract with the Vermont
League of Cities and Towns PACIF to provide these services, he mentioned. He described
the benefits provided by each of the insurance products for all 8 full-time employees, and
went over the annual total aggregate cost to the Town, which included alternatives for the life
insurance benefits, as follows:
Option 1

Option 2

Life benefit = $50K max

Life benefit = Flatt $10K

Life/AD&D

817

193

STD

1,022

1,022

LTD

1,234

1,234

Total Cost

3,073

2,449

O’Keefe mentioned that the carriers may be willing to reduce costs. He also mentioned that
an alternative to short-term disability is to allow employees to carry over sick leave to get all
or most of the way to the 90-day timeframe where Long-term disability kicks in, and possibly
to establish a sick leave pool where employees can donate earned sick leave to other
employees when necessary.
He stated that it is an important employee benefit that can sustain employees when they incur
a non-work injury or sickness. Cavanagh mentioned that with insurance going up each year
eventually employees will need to contribute to their insurance premiums
It was agreed to put this matter on the agenda of the next regular meeting to allow Board
members to further review the policy materials.
c. Discuss priorities for new policing contract with the Windham County Sheriff’s
Office
The Board discussed how to work with the Sheriff’s department before the contract takes
effect to express its wishes for policing services. O’Keefe mentioned that the contract has yet
to be finalized but should be soon. Cavanagh had expressed an interest in being part of a precontract meeting along with O’Keefe, and Prouty suggested that he in his role as Road
Commissioner and Road Foreman Dryden also participate.
Brown suggested that we need officers familiar with the town to provide more of a
community-based service instead of just writing tickets, and that people are looking for
protection by virtue of the enhanced police presence. Cavanagh noted that the original idea is
to have one officer primarily dedicated to Londonderry and Jamaica.
Traffic enforcement on Thompsonburg Road and State highways were raised as priorities.
The Board further discussed recent traffic studies done on several paved Town roads that will
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enable setting enforceable speed limits on them after adding them to the Traffic and Parking
Ordinance.
The need for rolling out 35 MPH speed limit signs on gravel roads was discussed, as was
placement of mobile speed carts to collect traffic additional speed data.
Taylor Prouty moved to authorize the Selectboard Chair, Town Administrator, Road
Foreman and Road Commissioner to meet with the Windham County Sheriff to discuss
Town policing priorities before commencement of the FY2022 policing contract, seconded
by Vincent Annunziata. The motion passed unanimously.
d. Discuss Taylor Farm events
Jonathan Wright spoke to the Board about running the Taylor Farm, and noted that it has
become increasingly challenging over the past decade and spoke about his passion for
promoting agriculture in Vermont. He stated that there has been conflict with the Town over
the past four years regarding his farm activities, and noted that the roadside signage, retail
store, pizza nights and music events are all done to sustain the farm. He claimed that the
strict application of the Zoning Bylaw would put his farm out of business, and suggested
resolving matters through negotiation and on a personal level, and requested compromise and
leniency from the Town.
Cavanagh stated that the Town has no interest in putting the Taylor Farm out of business, and
mentioned that the Town was interested in the need for the farm concerts to comply with the
Town’s Use of Alcoholic Beverages in Public Places Ordinance and the Itinerant Vendor
Ordinance. It was mentioned that compliance with these matters are separate than any alleged
Zoning Bylaw violations. Wright acknowledged the Selectboard’s need to enforce its
ordinances, and Prouty mentioned the Town’s interest in applying its ordinances and bylaws
equally and to be helpful with applicants.
Wright stated that no dates have been scheduled for additional music events and he’s not sure
he’ll go forward with any further dates.
Brown mentioned the value of the farm to the community, and acknowledged State support
of agritourism and that the farm can take advantage of its promotional expertise.
Gubb mentioned that he believed the signage requirements of the proposed new Zoning
Bylaw may create some better flexibility for the farm.
Cavanagh stated that the Board is willing to arrange a meeting with the Zoning Administrator
and others to work on this.
e. Discuss suggested motions paperwork
Brown raised the matter of recommended Board motions prepared by O’Keefe, which she
said were helpful. Cavanagh stated that the motions are very helpful to the Board meetings
and ensures that motions are legally sound. O’Keefe mentioned that he spends considerable
time ensuring that they are done accurately the first time and that they don’t have to be
revisited at a future meeting, and added that they are simply recommendations subject.
A brief explanation of the process of inserting the first added agenda item of the meeting was
offered by Cavanagh and O’Keefe.
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Brown suggested that the recommended motions could be included in the meeting packet
ahead of time for public transparency, and O’Keefe described the process and timing he
follows to get the agenda and meeting paperwork together for the Board. She then
recommended that the motions be printed and made available to the public at future
meetings, and O’Keefe mentioned that would be easy to handle.
It was agreed by all Board members that the recommended motions are very helpful to their
meeting process, and O’Keefe stated that he would make copies of them available to the
public at the meetings.
11. New Business
a. Monthly update – One Londonderry
Elsie Smith addressed the Board and noted that she and Esther Fishmen (no longer in
attendance) were the co-chairs of One Londonderry, and thanked the Board for including the
organization on Board agendas for monthly updates to ensure that the Board is kept up to
date and that the organization’s activities are consistent with Town wishes. She introduced
Larry Gubb and Mimi Lines as the chairs of the OL’s Village Main Street Working Group
and explained that each month she’d like to have the chairs of a different working group
attend to introduce themselves and keep the Board abreast if their activities.
Smith noted that she had included in the Board meeting packet summaries of OL’s mission
statement, goals and organizational structure.
She gave the following updates:
•
•

They are looking for someone to chair OL’s Community Center Working Group
They have created a website for OL -- www.onelondonerry.org

Smith read aloud the working group’s mission statement which calls for working closely
with the Town and noted their interest in participating on the North Village master planning
effort about to commence. Gubb spoke about some of the other planning efforts that he and
other Planning Commission members have been engaged in as both Commissioners and
members of the public. He noted that there are approximately 40 members of this working
group, and they are seeking even more community input. He spoke further about the
upcoming master plan project. Lines mentioned the group’s desire to engage stakeholders,
and mentioned the several sub-groups created to address specific village projects and efforts.
Gubb noted the importance of communication between all parties involved and stated that the
Selectboard has final say on most efforts on which OL will be working. Prouty agreed that
information sharing will be very important to the Board.
Smith stated that OL seeks to work in partnership with the Town, and thanked the Board
members and mentioned that the Recreation Group would attend the Board meeting next
month and the Housing Group the following month.
Cavanagh stressed to Smith, Gubb and Lines that when they are representing OL they
mention that it is a community organization and not part of Town government, to which they
agreed.
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b. Review bids and award contract for maintenance of Memorial Park
The Board reviewed the single response to the invitation to bid, submitted by Dryden’s
Outdoor, Inc., and O’Keefe noted that the Parks Board had voted to support acceptance of the
bid.
Vincent Annunziata moved to accept the bid from Dryden’s Outdoor Inc. for maintenance
of Memorial Park during FY2022, and to authorize the Town Administrator to execute any
documents necessary for the hiring of the contractor to conduct the necessary work,
seconded by Taylor Prouty. The motion passed unanimously.
c. Consider request for use of Town Hall
The Board reviewed an application to use the Town Hall for a memorial event, and O’Keefe
noted that reasonable use of alcohol was permitted per the Town policy, which also provides
that insurance coverage was not required for a small event. It was agreed that revisions to the
policy providing better specificity should be made.
Taylor Prouty moved to authorize use of the Town Hall on July 10, 2021 by Marcia Smith
for the following event: Evelyn Mathews Memorial, and authorize the Town Administrator
to sign the permit on behalf of the Town, seconded by Vincent Annunziata. The motion
passed unanimously.
d. Approve Auditor engagement letter – Sullivan, Powers & Co., Inc.
The Board reviewed the letter from the Town’s auditor for review of the Town’s FY2021
finances. O’Keefe suggested putting out to bid some financial services, including auditing,
every few years.
Melissa Brown moved to approve the engagement letter with Sullivan, Powers & Co., Inc.
to conduct a partial audit for Fiscal Year 2021, and authorize the Selectboard Chair to
sign the document on behalf of the Board, seconded by Vincent Annunziata. The motion
passed unanimously.
e. Consider adjustments to summer meeting schedule
With the Independence Day and Labor Day holidays falling on 7/5 and 9/6, respectively,
each being a first Monday and thus a regular Selectboard meeting date, the Board discussed
and considered alternate schedules as prepared by O’Keefe. It was noted that a special Town
Meeting would be held on 9/17/2021 and an informational meeting would be necessary prior
to that. O’Keefe mentioned he’d be on vacation the week of 9/20/2021.
Vincent Annunziata moved to adjust the schedule of regular Board meetings this summer
by dropping the meetings scheduled for July 5 & 19, August 2, and September 6 & 20, and
adding meetings on July 12 & 26, August 30 and September 13, seconded by Taylor
Prouty. The motion passed unanimously.
The regular meeting schedule for the months July through September were therefore changed
to the following Mondays:
• July 12 & 26
• August 16 & 30
• September 13 (no second meeting in September)
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f. Executive Session – The appointment or employment or evaluation of a public
officer or employee per 1 V.S.A. 313 (a)(3)
Taylor Prouty moved to enter executive session to consider the evaluation of a Town
employee, pursuant to Title 1 V.S.A Section 313(a)(3), and invite the Town Administrator
to attend the executive session, seconded by Vincent Annunziata. The motion passed
unanimously.
The Board entered into executive session at 9:20 PM. O’Keefe was invited to participate in
the executive session at 9:52 PM. The Board came out of executive session at 10:15 PM.
g. Consider employee compensation matters
Taylor Prouty moved to approve the amendment to the Town Administrator’s employment
agreement by adjusting the annual salary to $60,000, and to authorize the Selectboard
Chair to execute the contract amendment on behalf of the Board, seconded by Vincent
Annunziata. The motion passed unanimously.
12. Adjourn
Vincent Annunziata moved to adjourn the meeting, seconded by Melissa Brown. The motion
passed unanimously.
The meeting adjourned at 10:17 PM. The next regular meeting of the Selectboard is scheduled
for July 12, 2021.
Respectfully Submitted,
Shane P. O’Keefe
Town Administrator

Approved July 12, 2021.
LONDONDERRY SELECTBOARD
____________________________
Thomas Cavanagh, Chair
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Town of Londonderry, Vermont
Selectboard
Meeting Minutes
Thursday, July 8, 2021
Twitchell Building - 100 Old School Street, South Londonderry, VT
Board Members Present: Thomas Cavanagh, Taylor Prouty, Vincent Annunziata, James
Fleming and Melissa Brown.
Board Members Absent: None.
Others in Attendance: Town Officials – Town Administrator Shane O’Keefe, Town Treasurer
Tina Labeau, Town Health Officer Richard Phelan, Transfer Station staff members Keith Barton,
Steve Twitchell and Candy Bliss. Others – Magic Mountain representatives Craig Moulton and
Andy Beltrie.
1. Call meeting to order
Selectboard Chair Tom Cavanagh called the meeting to order at 5:30 PM.
2. Additions or deletions to the agenda
Vincent Annunziata moved to add to the agenda, as item 2.a., Selectboard Pay Orders, seconded
by Jim Fleming. The motion passed unanimously.
2.a. Selectboard Pay Orders
Vincent Annunziata moved to approve the pay orders for payroll and accounts payable,
seconded by Melissa Brown. The motion passed unanimously.
3. Old Business
a. Review bids and award contract for Mansfield Lane tree removal
The Board reviewed the following bid received in response to the invitation to bid issued by the
Town on June 28, 2021:
•

Carr’s Tree & Timber LLC

$12,400

The project work was briefly discussed.
Jim Fleming moved to accept the bid from Carr’s Tree & Timber LLC for tree removal
services along Mansfield Lane in the amount of $12,400, [such funds to come from the
Emerald Ash Borer Reserve Fund as appropriate and the Town Highway Department Tree
Removal budget,] and to authorize the Town Administrator to execute any documents
necessary for the hiring of the contractor to conduct the necessary work, seconded by
Taylor Prouty. The motion passed unanimously.
b. Review bids and award contract for Mansfield Lane roadside excavation/restoration
The Board reviewed the following bids received in response to a request for bids from Road
Commissioner Taylor Prouty:
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Page 12 of 113

Town of Londonderry, Vermont
Selectboard Meeting Minutes – July 8, 2021

•
•
•

DRAFT 1

David Chaves Excavating, Inc., So. Londonderry, VT
Hunter Excavating, Inc., So. Londonderry, VT
Ameden Construction, LLC, Jamaica, VT

$4,883.40
$6,500.00
$7,500.00

Prouty provided details of the project work and timing with regard to the tree removal work
and road paving scheduled for later in the summer. He suggested reestablishing a “contracted
services” budget line to the highway budget the following year to better address projects such
as this.
Taylor Prouty moved to accept the bid from David Chaves Excavating Inc. for roadside
stump removal, excavation and restoration along Mansfield Lane in the amount of
$4,883.40, such funds to come from the Town Highway Department Paving budget, and to
authorize the Town Administrator to execute any documents necessary for the hiring of
the contractor to conduct the necessary work, seconded by Jim Fleming.
It was noted there are funds available in the paving budget for this work, and the work is
directly related to paving of the road.
The motion passed unanimously.
4. New Business
c. Consider Itinerant Vendor Permit Application –Ski Magic LLC
Magic Mountain representatives Craig Moulton and Andy Beltrie presented the Board with
information about the upcoming “Dead of Summer”, and Moulton provided a revised vendor
both layout necessitated by the recent wet weather, and noted that the event would have a
maximum of 600 attendees. Beltrie stated that he has been in contact with all emergency
response providers about the event. They also noted that events such as these are anticipated
in the underlying land use permits.
Jim Fleming moved to approve Itinerant Vendor Permit #2021-02 submitted by Ski magic,
LLC for an event with outdoor food vendors to take place at Magic Mountain on July 10,
2021, seconded by Vincent Annunziata. The motion passed unanimously.
Moulton and Beltrie left the meeting at 5:50 PM.
d. Consider request for use of Town Hall
The Board briefly reviewed and discussed the request submitted by Margot Wright to show a
movie at the Town Hall on the evening of July 12th.
Melissa Brown moved to authorize use of the Town Hall on July 12, 2021 at 5:00 PM by
Margot Wright for the following event: to show the film “Twice Upon a Time”,
conditioned on there being no admission charged for attendees, and to authorize the Town
Administrator to sign the permit on behalf of the Town, seconded by Jim Fleming.
The motion passed unanimously.
e. Executive Session – The appointment or employment or evaluation of a public
officer or employee per 1 V.S.A. 313 (a)(3)
Taylor Prouty moved to enter executive session to consider the evaluation of a Town
employee, pursuant to Title 1 V.S.A Section 313(a)(3), and invite Keith Barton, Steve
Page 2 of 3

Page 13 of 113

Town of Londonderry, Vermont
Selectboard Meeting Minutes – July 8, 2021

DRAFT 1

Twitchell and Candy Bliss to attend the executive session, seconded by Melissa Brown. The
motion passed unanimously.
The Board entered executive session at 5:53 PM and met intermittently with each employee.
The Board came out of executive session at 6:57 PM.
f. Consider employee compensation matters
Vincent Annunziata moved to move to adjust the hourly rate of pay for Keith Barton to
$19,00, for Steve Twitchell to $18.00, and for Candy Bliss to $16.00, effective this pay
period, seconded by Jim Fleming. The motion passed unanimously.
5. Adjourn
Vincent Annunziata moved to adjourn the meeting, seconded by Melissa Brown. The motion
passed unanimously.
The meeting adjourned at 7:01 PM. The next regular meeting of the Selectboard is scheduled for
July 12, 2021.
Respectfully Submitted,
Shane P. O’Keefe
Town Administrator

Approved July 12, 2021.
LONDONDERRY SELECTBOARD
____________________________
Thomas Cavanagh, Chair

Page 3 of 3
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7.a
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7.b.1 (rev.)
TAX RATE CALCULATION
VOTED BUDGET $ AT TOWN MEETING Fiscal
Year 21-22
Less receipts
VOTED APPROPRIATIONS
POLICING APPROPRIATION
EQUIPMENT RESERVE FUND
EMERALD ASH BORER
WILLIAMS DAM ENGINEERING
SUBTOTAL
Local Agreement
TOWN BUILDINGS RESERVE FUND
TOTAL
GRAND LIST
Total municipal rate
Municipal rate
Town Buildings Reserve Fund
Local Agreement
Total municipal rate & transition & local

2021

2020

Difference

2,079,260.00
(737,962.00)
103,352.00
45,000.00
100,000.00
3,000.00
50,000.00
1,642,650.00
11,536.00
80,000.00
1,734,186.00

2,261,749.00
(935,085.00)
86,952.00
5,000.00
120,000.00
1,538,616.00
11,501.44
100,000.00
1,650,117.44

(182,489.00)
197,123.00
16,400.00
40,000.00
(20,000.00)
3,000.00
50,000.00
104,034.00
34.56
(20,000.00)
84,068.56

4,133,283.00
0.41678
0.3974
0.0194
0.0028
0.41957

4,084,349.00
0.40119
0.37671
0.02448
0.00282
0.40401

48,934.00
0.01558
0.02071
(0.00513)
(0.00002)
0.01556

2021

2020

MUNICIPAL TAX RATES
MUNICIPAL

0.39065

0.37671

0.01394

BUILDINGS RESERVE FUND

0.01932

0.02448

(0.00516)

LOCAL AGREEMENT

0.00278

0.00282

(0.00004)

100,000.00

100,000.00

Value on the Grant List

1,000.00

1,000.00

Town Local Agreement

2.78

2.82

390.65

376.71

19.32

24.48

(5.16)

412.75

404.01

8.74

EXAMPLE:

Assessed Value

Town Municipal
Buildings Reserve Fund
Total
EDUCATION RATES
HOMESTEAD
NON-HOMESTEAD
Assessed Value
Value on the Grant List

2021

(0.04)
13.94

2020
1.5981

1.6130

(0.01490)

1.6557

1.6380

0.01770

100,000.00

100,000.00

1,000.00

1,000.00

HOMESTEAD TAXES

1,598.10

1,613.00

(14.90)

NON-HOMESTEAD TAXES

1,655.70

1,638.00

17.70
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7.b.2 (rev.)
TAX RATE CALCULATION
VOTED BUDGET $ AT TOWN MEETING Fiscal Year
21-22
Less receipts
VOTED APPROPRIATIONS
POLICING APPROPRIATION
EQUIPMENT RESERVE FUND
EMERALD ASH BORER
WILLIAMS DAM ENGINEERING
SUBTOTAL
Local Agreement
TOWN BUILDINGS RESERVE FUND
TOTAL
GRAND LIST FOR 2021
Total municipal rate
Municipal rate
Town Buildings Reserve Fund
Local Agreement
Total municipal rate & transition & local

2021
2,079,260.00
(737,962.00)
103,352.00
45,000.00
100,000.00
3,000.00
50,000.00
1,642,650.00
11,536.00
80,000.00
1,734,186.00
4,133,283.00
0.41678
0.39742
0.01936
0.00279
0.41957

TAX RATE APPROVAL
SELECT BOARD MEMBER
7/12/2021
THOMAS CAVANAGH
TAYLOR PROUTY
JAMES FLEMING
VINCENT ANNUZIATA
MELISSA BROWN

Education Rates for 2021
By VT Dept of Taxes 7/01/2021
Total Municipal & Education
Total Municipal & Education

Homestead Rate
Non-Homestead Rate
Homestead Rate
Non-Homestead Rate

1.5981
1.6557
2.0177
2.0753
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7.c.1

Financial M anagem ent Questionnaire-Towns and Cities
Yes

No

Don't know

Do you reconcile bank and ledger balances monthly?
Are checks always written to specified payees and not to cash?
Does the same individual open the mail and deposit checks?
Are pre-numbered checks used for all bank accounts?
Are unopened bank statements delivered directly to the treasurer as received?
Do you always provide a numbered receipt for any cash payment made to the town?
Have select board members attended financial trainings?
Are bank statements reconciled on a regular basis?
Does someone other than the treasurer review bank reconciliations?
Have you deposited town monies anywhere other than a town account?
Have you deposited any non-town monies into a town account?
Is interest in town accounts apportioned to each account?
Have there been any changes in authorized signatures during the fiscal year?
Has a signature stamp ever been used for any town account
Has there ever been a theft, or unauthorized use of town funds or equipment?
Are financial records maintained in a computerized system?
Does the town have written policies and procedures for financial operations?
Does each town official have copies of these policies and procedures?
Have you attended trainings on recordkeeping?
Are checks written by the same individual who approves payments?
Are you a participant in any business which does business with the town?
Do you maintain separate pages, columns or running balances for each fund?
Do elected town auditors attend financial trainings?
Are bank accounts and fund balances reconciled on a monthly basis?
Does the town loan money to town employees?

✓

IRo~
.,...., . -

1../'

..,....

By whom

1 i ,....._ I fu ti..., I R~/V\. ;

,/

Are all town account records currently maintained by one individual?

I

.-e

-

I/\..,<,

✓

v-

v
i----

✓

fi!x:J,,-1.A,,,i_

V

Rt> ,__,.._,·-e_
✓
✓

v
✓
✓

v

✓

✓
✓

✓

✓
...,,.,...

..,/'

IV/rt✓

✓

As a signer below I certify to the best of my knowledge that the answers provided in this self-assessment questionnaire
, Vermont.
are an accurate representation of the operation of the Town/City of: laad..ac.<f.__qaZ,
Preparer: (signature~z.~

Received by Select Board (signature):

(printed name):

-~ ·JA...,, L IA?:J.pezJ

r

Title:·"/ .2,:,.,,)-1/-9,,,--

on (date):
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7.c.2
Title 32 : Taxation And Finance, Chapter 003 : Fiscal Officers And Commissions
Subchapter 003 : Auditor Of Accounts
32 V.S.A. § 163. Duties of the Auditor of Accounts
In addition to any other duties prescribed by law, the Auditor of Accounts shall:
(11) Make available to all counties, municipalities, and supervisory unions as defined in 16 V.S.A. §
11(23) and supervisory districts as defined in 16 V.S.A. § 11(24) a document designed to determine the
internal financial controls in place to assure proper use of all public funds. The Auditor shall consult with
the Vermont School Boards Association, the Vermont Association of School Business Officials, and the
Vermont League of Cities and Towns in the development of the document. The Auditor shall strive to
limit the document to one letter-size page. The Auditor shall also make available to public officials
charged with completing the document instructions to assist in its completion.

Title 24 : Municipal And County Government, Chapter 051 : Finances; Accounts And Audits
Subchapter 002 : Town Treasurer; Accounts; City Accounts
24 V.S.A. § 1571. Accounts; reports
(b) The town treasurer shall annually, on or before June 30, complete and provide to the selectboard a
copy of the document made available by the Auditor of Accounts pursuant to 32 V.S.A. § 163(11)
regarding internal financial controls.

Title 24 : Municipal And County Government, Chapter 033 : Municipal Officers Generally
Subchapter 003 : Organization Of Selectboard; Appointments; Powers
24 V.S.A. § 872. Selectboard; general powers and duties
(c) The selectboard shall annually, on or before July 31, acknowledge receipt of and review the document
made available by the Auditor of Accounts pursuant to 32 V.S.A. § 163(11) regarding internal
financial controls and which has been completed and provided to the selectboard by the treasurer
pursuant to section 1571 of this title.
(d) The selectboard may require any other officer or employee of the town who has the authority to
receive or disburse town funds to complete and provide to the selectboard a copy of the document
made available by the Auditor of Accounts pursuant to 32 V.S.A. § 163(11). The officer or employee
shall complete and provide the document to the selectboard within 30 days of the selectboard's
requirement. The selectboard shall acknowledge receipt of and review the completed document
within 30 days of receiving it from the officer or employee.
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18,230 RUTLAND
3148 ROCKINGHAM/WESTMINSTER/BF

12,241 BRATTLEBORO

21,467 ESSEX
19,162 SO. BURLINGTON
16451 BENNINGTON

4022 STOWE
7339 SPRINGFIELD

1123 LUDLOW
482 WINHALL

LOCATION
2703 LONDONDERRY GROUP-5 TOWNS

DAYS OPEN
M,T,TH,F,S
SN
T,TH,S,SN
M,T,F
S,SN
M,W,TH,F,S,SN
M
W
S
T,W,TH,F,S
M,T,TH,F,S
M,W,F,S
T,TH,S,SN
M-F
S
M-S
W
S

HOURS
9AM - 4PM
12PM-4PM
8AM-5PM
8AM-4PM
9AM-4PM
7:30AM-3PM
12:30PM-4:30PM
8:30AM-4:30PM
8AM-4PM
8AM-3:30PM
8AM-3:30PM
8AM-3PM
8AM-1PM
7AM-3PM
8AM-1PM
7AM-3PM
8AM-1PM
8AM-1PM

# HRS.

38
45

36

39

8.c
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We don't have a lot of second homeowners, except in Ludlow which is open on Sundays. That makes sense to me because people
want to get rid of trash before they head back to their primary residences on Sunday afternoon or evening. Otherwise, I think people
tend to do errands and chores on Saturday to free up the rest of their weekend for enjoyable activities.

Weather and holidays do play a part, however. Rain, cold, and very hot weather discourage people from showing up. Post-holidays
are very busy.

SWWSWD, VT- Off the top of my head, there doesn't seem to be much predictability as to which day of the week is the busiest.

We are open 7-3 weekdays, and 8-1 on Saturday. Saturday is the Big Day, in 5 hours we do more than 8 hours on most weekdays.
We are closed Sundays, yay!
-John

10

45
48

38

20
37.5
37.5

COMMENTS FROM SW ENTITIES:
WSWMD, VT is open on Sat. from 8-1, and it is usually our busiest day even with less hours than M-F (7-3).

POPULATION

Have a great afternoon!
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The BCEP serves Barnstead, Chichester, Epsom and Pittsfield (approx. 16,000 residents).
Our hours of Operation are : Tues - Fri 7:30am to 4pm with the scale closing at 5:45
Saturday from 7:00 to 2pm (scale closing at 1:45).
SEASONAL ONLY THURSDAY UNTIL 6PM (THRU SEPT 30TH)
This year we are trying the seasonal on Thursdays. The staff is split shift so no overtime is incurred. We are averaging 20 people in
the 2 hours.
This has seemed to relieve some of the local permanent residents from dealing with the summer rental traffic.

Wilton, NH town administrator We did have a little bit of pushback from some residents when we decided 2 years ago to be
closed on Sundays. However, when explained by our Recycling Center Manager, Carol Burgess, most were very understanding and
encouraging. They agreed that the Recycling Center personnel deserved 2 consecutive days off, and that Sunday was the most
natural day to allow them Family and/or Worship time. We did extend the hours on Thursday and Saturday, and added a Friday
morning to the schedule. Saturdays are still the busiest. Our Recycling Center serves 5 towns.

Grantham, NH Population 3500. One of our busiest days is Sunday next busiest is Saturday. Thursday Friday and Monday
morning are equal. It is only our town Grantham Hours of Operation
Sunday 9am - 4pm
Monday 8am - Noon
Thursday 8am - 4pm
Friday 10am - 4pm
Saturday 8am - 4pm

SWAC, VT SWAC's transfer stations are not open every day and have limited days they are open so any day they are open is
busy. We do have one transfer station so that is their busiest day.

So, for Londonderry, which I gather has a lot of second homeowners, staying open on Sundays makes sense. But if you can't find
someone to work then, that shuts off that option. People will just have to get used to getting rid of trash and recycling on Saturdays
and taking and residual home with them.
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Wakefield NH
We are open Fri. thru Mon. 8:00am to 3:00 pm all year .My question is that we are also open most holidays like Memorial day Labor
day We have Christmas new years and thanksgiving off is this what other T.S. do .I have tried to change this but get the old if we are

Chester, NH
The Transfer Station for the town of Chester, New Hampshire, serves only Chester. We are open Saturdays and Wednesdays since
those are our busiest days. However around holiday times we will sometimes open an extra day to please the customers since our
town brings too large of loads around that time so it’s easier to spread it out for them over a three day period of time.
Population 4,768
Emma
Supervisor of the Chester Transfer Station

We used to be open on Wednesday 1 to 5, Saturday from 8 to 3 and Sunday from 8 to 12. Eventually we could not find anyone who
wanted to work on Sunday, so we stopped opening on Sundays and added a few hours on Wednesday and Thursday to make up for
it and no complaints from anyone. Including our staff.

We are open Wednesday and Thursday 1pm to 7pm and Saturday from 8am to 3pm.

Town of Lisbon serving Lisbon, Lyman, and Landaff

Littleton, NH Town of Littleton……we are open tues-sat…closed Sunday/ Monday Tues and Sat are our busiest days population
5,928

Salisbury/Sharon Salisbury & Sharon are in the NW of Connecticut, with a population of about 7,100 residents. On an hourly
basis, Sunday is our busiest day as well. We are open 8-4 M,T,Th,F,Sa, and 9-1 on Sunday. About 1/2 of our households are parttime residents, so Sunday is essential for us.
I have attached a pdf of our car counts for June 2020...and obviously, the Swap Shop was closed due to Covid-19.

Jill Lavin, Treasurer
BCEP Solid Waste District
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Bridgewater - 936 Wednesday and Saturday "Fast Trash" drop-off. Open for 5 hours.
Hartland - 3,393 Saturday "Fast Trash" drop-off. Open for 4 hours.
Norwich - 3,414 Transfer Station open Wednesday and Saturday from 8-4.
Pomfret - 904 Same as Bridgewater
Sharon - 1,502 Access to two transfer stations - Bethel/Royalton (4 days/week for 6 hours) and Hartford (5 days/week for 8 hours)
Strafford - 1,098 Saturday drop-off at recycling facility. Open for 4 hours.
Thetford - 2,588 Same as Strafford
West Fairlee - 652 Drop-off 1st and 3rd Saturday. Open 4 hours.
Woodstock - 3,048 Same as Bridgewater and Pomfret
All of these towns have access to the Hartford Transfer Station, open Tues-Sat for 8 hours. They also have access to the Lebanon,
NH landfill, open Mon-Fri 8:30-5; Sat 8:30-2. Casella (and a few small, local haulers) provide curbside service in some of these
towns.

Following is a snapshot of the facilities in the Greater Upper Valley Solid Waste Management District:

Greater Upper Valley SW District, VT Looking at your facility's schedule, it would seem that, for your population size, a facility
that is open 5 days a week for 7 hours a day, including Saturday is more than sufficient.

Chesterfield, NH
The Town of Chesterfield has approximately 4500 residents in the summer and about 3500 year-round, our Transfer Station only
serves our Town. We are open Tuesday, Wednesday, Friday, Saturday 7:30 to 4:30 on those days. Saturday is our busiest day
followed by Friday with Tuesday being our slowest.

Pelham, NH Pelham, NH Transfer Station is closed on Sunday & Monday, they open Tuesdays 10:30 am - 6:55pm, Wednesday
thru Saturday they are open from 8:30 am - 4:25 pm. We only allow Pelham, NH residents, our population is approximately high
14,000.00.

closed it will end up on the side of the road has anyone had this problem? Wakefield and Brookfield we range between 10 and 20
thousand depending on the season. We have processed 1040 tons of waste thru the end of may not including our recyclables .

8.d.1
4561 Sunderland Hill Rd
Arling ton, VT 05251
Phone: (800) 499-4370
Fax: (802)362-4182

July 2, 2021
Esther Fishman
The Londonderry Group
100 Old School Street
South Londonderry, VT 05155

RE: Request for Proposal (RFP) for Hauling and Disposal Service of Municipal
Solid Waste, Construction and Demolition Debris and Recycling Hauling.
Dear Esther,
Casella Waste Management is pleased to provide the Town of Londonderry ("Town")
with this proposal for hauling and disposal services as described in the RFP issued in
June of 2021.
As the leading resource management company in the Northeast, we have over four
decades of experience of transportation, disposal, and recycling processing services. As
such, we believe Casella is the most qualified partner to meet the Town's needs.
We are committed to working collaboratively with the Town both environmentally and
economically. Paramount to success is our strength as an organization, which begins with
selecting the best individuals to be a part of our team. We are committed to building a
diverse workforce that is passionate about serving our customers, adhering to the highest
ethical standards, complying with all state and federal regulations, all the while
improving our communities and environment.
Our proposal provides the Town transportation and disposal services effective the week
of August 13, 2021. We feel that this proposal reflects our strong desire to continue our
esteemed partnership with the Town. We have outlined our qualifications and scope of
work in the following pages and look forward to discussing the opportunity in greater
details. If at any time you have any questions, please feel free to reach directly to Randall
Dapron, who will remain the Town's main point of contact at (802)772-6980.
Sincerely,

CAS~E MANAGEMENT

Randall Dapron
Division Manager
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Casella Waste Management
July 2, 2021
Page 2 of 5

Who We Are
Casella is the Northeast's most experienced resource management company, with
headquarters in Rutland, Vermont. Founded in 197 5 with a single truck, Casella has
grown its operations to over 100 owned and operated facilities across six Northeastern
states, providing services to residential, commercial, municipal, industrial, and
institutional customers. We service nearly 200,000 customers in our Northeast operating
footprint, provide curbside collection service to over 485,000 households, and provide
professional resource management services to over 10,000 customer locations across 42
states. We are the largest recycler in the Northeast, recovering nearly 800,000 tons of
recyclables and 450,000 tons of organic residuals each year. Today, Casella is the
preferred service provider and maintains contracts with over 400municipalities and 80
Wastewater Treatment Plants across the Northeast.

What We Do
We apply expertise and best practice, and innovations gained through experience with
hundreds of communities throughout the Northeast to recommend opportunities for
improved efficiency, waste reduction, and cost savings.
Heard in before, Here's how we're different:

••
•·
n·
•·

True Sustainability: We develop resource solutions that are sustainable in
every sense of the word. They are practical and safe for your operations, costeffective for your budget, and good for the enviromnent.
Experience: We've been in this business for over four decades. We've seen fad
technologies come and go, and we know what works and what lasts. We can
help find the solutions that work for your community.
Full-Service Solutions: We provide one point of contact for all your resource
management needs, backed up by a team of experts and partners to support
your organization's needs. We recycle traditional recyclables, organics, and
hard-to-recycle materials. We provide collection, processing, recycling,
energy recovery, disposal, and a range of education, technical assistance,
reporting, and engagement programs.
Innovation: We love a challenge. Show us your hard-to-recycle byproducts
and giveus the chance to leverage our expertise and networks to put those
resources to productive use.
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Casella Waste Management
July 2, 2021
Page 3 of 5

How We Dolt
Commitment to Service- Casella believes in the public-private partnership model. A

basic tenet of that model includes both entities sharing all benefits available from the
partnership and both partners are involved in a state-of-affairs that provides a win for
each. We are committed to providing consistent, professional, and timely services and
being environmental stewards for your community.

The Concept of Integrated Solid Waste Management- How Casella Applies This:
MOST PREFERRED
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Waste Reduction & Prevention:
• Prevention at the source
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Recycllng & Reuse:
• Using materials in their current state to make new products
• Transforming "waste" into raw materials, ready to be used for another product
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Resource Recovery:
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• Anaerobic Digestion
• Recovering energy from waste prior to disposal
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LEAST PREFERRED

·•.\

l

Disposal:
• Safe disposal of waste
• To be considered once all other options have been explored and ruled out

:,\

\

/

Waste Reduction & Prevention
We live in a closed-loop environment. Everything is connected. An innovative approach
to managing today's waste includes the realization that renewing the life cycle of the
products our communities consume is a critical step in reducing waste. The concept of
managing solid waste means giving trash new purpose and new life. It's about turning
waste into a resource.

~

•

•

•. •.
Responsible
harvesting
of resources

Casella believes that improving the
lives of our customers and those in the
communities we serve encompasses the
three pillars of sustainability:
1. Economic Development
2. Environmental Leadership
3. Social Responsibility

Res~~

use and care
for the things
we produce

Thoughtful
design for
recyclability
and durability
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Casella Waste Management
July 2, 2021
Page 4 of 5

Scope of Services
Transportation
The Town's transfer station will receive transportation services from our local hauling
division located at 4561 Sunderland Hill Road, Arlington, VT, where our administrative
offices and fleet vehicles are dispatched. Casella is fully equipped to provide and
maintain equipment to service the Town in addition to being fully qualified and licensed
in accordance with all Federal, State, and local laws. Our trucks are routinely serviced
and inspected. We have ample backup equipment in our existing fleet located at our local
Manchester and Rutland divisions.
Municipal Solid Waste Disposal
All solid waste collected locally will be delivered to Casella's owned and operated
transfer stations in either Manchester, VT or East Dorset, VT to be consolidated and
transported to our landfill located in Coventry, VT for final disposal.
Construction & Demolition Waste Disposal
All solid waste collected locally will be delivered to Casella's owned and operated
transfer stations in either Manchester, VT or East Dorset, VT to be consolidated and
transported to our landfill located in Coventry, VT for final disposal.

References
Addison County, Vermont
Name: Terry Kuczynski
Title: Addison County Solid Waste District Manager
Phone: (802) 388-2333
Address: 1223 US-7, Middlebury, VT 05753

Rutland County, Vermont
Name: Mark Shea
Title: District Manager
Phone: (802) 775-7209
Address: 2 Greens Hill Lane, Rutland, VT 05701

Town of Bennington, Vermont
Name: Stuart Hurd
Title: Town Manager
Phone: (802) 442-1037
Address: 205 South Street, P.O. Box 469, Bennington, VT 05201
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Casella Waste Management
July 2, 2021
Page 5 of 5

Qualifications
Compliance
Casella operates under strict compliance with all local, state, and federal regulations and
laws, including E.P.A., OSHA, and D.O.T. regulations. All Town ordinances will be
clearly communicated and adhered to within our organization. All necessary permits,
licenses, certificates, and inspections would be provided.
Reporting
Casella recognizes the importance of providing the Town with monthly and annual
reports for quantities of Municipal Solid Waste and Recyclable materials.
Insurance and Bonding Capabilities
Casella has the ability meet the insurance requirements set forth in this RFP. Our
insurance agency is the Noyle Johnson Group. Casella can provide additional
information needed upon further request.
Finance
Casella's financial statements can be found and downloaded at
https://ir.casella.com/financialinformation
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Proposer can request a site visit to the Transfer Station by contacting the Solid Waste Coordinator at the
email below. Comments or questions by prospective proposers concerning this Request for Proposal
shall be submitted by mail or email to:
Esther Fishman
The Londonderry Group
100 Old School Street
South Londonderry, VT 05155
recycle@londonderryvt.org
Phone: 802-824-3306

SUBMISSION
A. Bids should be submitted electronically to the following email address:
recycle@londonderryvt.org Bids will also be accepted by mail or in-person.
The Londonderry Group, Request for Proposal
Attention: Esther Fishman
100 Old School Street
South Londonderry, VT 05155
Proposing Company: Casella Waste Management Inc.

_

Address: 4561 Sunderland Hill Road ---------------

Arlington, Vermont 05250
City

State

By: Randall Dapron General

Casella Waste Management Inc.

(Please print or type)

ame and Title

Phone No: 802-772-6980

Email: Randall.dapron@casella.com

Date:

Zip

_

_

_

1/6/2/
~(
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SOLID WASTE
1. Transfer Station -The Proposer to Provide:
A. One 40 yard covered roll-off container for compacting trash

B. Three 30 yard open top roll-off containers for C&D and bulky waste.
One of these is used for baled OCC as needed.
2. Hauling Fees:
A. Cost for removing and replacing one full roll-off container

B. Cost for removing and replacing one tandem roll-off container

COSTS

No Rental Charge
No Rental Charge

$
$

240.00
210.00

$
$

95.00
95.00

3. Tipping Fees:

*

A. Cost of disposal of compacted trash per ton
B. Cost of disposal of C&D per ton
(Rate Per Ton includes the Vermont State Franchise Tax)

4. All Other Applicable Fees

*
*

None

Solid Waste Disposal locations:

Northshire Transfer Permit# BN200
Manchester Transfer Permit# BN771
RECYCLING
1. Recycling Center -The Proposer to Provide:
A. 2-30-yard containers (for mixed paper and co-mingle containers)
2. Recycling Hauling Fees
Comingled Container Hauling Fees
A. Cost for removing and replacing one full 30 yard roll-off container

B. Cost for removing and replacing one tandem 30-yard roll-off container

No Rental Charge

$
$

240.00
210.00

$
$

260.00
225.00

$

154.00
30.00
(70.00)

Mixed Loose Fiber and Baled OCC Hauling Fees

A. Cost for removing and replacing one full 30 yard roll-off container
B. Cost for removing and replacing one tandem 30-yard roll-off container
3. All other applicable fees
A. Processing Fee For Comingled Containers Per Ton

**

B. Processing Fee For Mixed Loose Fiber Per Ton
C. Processing Fee For Baled OCC
(Rate Per Ton will adjust with market conditions)

$
$

**
**
**

Recycling Disposal locations:

Rutland MRF Permit# RU003
Pownal TAM MRF Permit # BN490
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FOOD WASTE SERVICE
1. The Proposer to Provide:
A. 16-32 Gallon carts for compost

No Rental Charge

2. Food Waste Hauling Fees
A. Cost for servicing one 32 gallon cart one time per week

$

11.00

Food Waste Disposal locations:
Bennington Compost Permit# BN070
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8.d.2
From: mdp_alva@yahoo.com
Subject: Solid waste bid
Date: July 7, 2021 at 11:52:35 AM EDT
To: RECYCLE@londonderryvt.org

Alva Waste Services-1050 Charlestown Rd. Springfield, VT. 05156.
Facility Manager: Kertus Ross
Office: 1-802-885-2994
Owner: Matthew Priestley
Cell: 1-802-291-4807
The Londonderry Group, Request for Proposal
Attention: Esther Fishman
100 Old School Street
South Londonderry, VT 05155
Solid Waste Bid
1.

A. 40-yard covered container lease payment per month: $112.00
B. Two 30 yard open top roll off containers for C+D and bulky waste no
monthly charge.
2.
A. Cost for removing one full roll off container and
replacing with one empty rolloff
container. $250.00
B. We do not haul Tandems at this point, but would be willing to
explore the option if applicable.

3.

A. Cost for disposal of compacted MSW including VT Franchise Tax:
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$111.00 per ton.
B. Cost for disposal of C+D including VT Franchise Tax: $111.00 per
ton.

Recycling Bid
1.

A. Three 30-yard containers: One for Single Stream Recycling, one for
glass, and one for baled cardboard.

B. Cost for hauling single stream recycling: $250.00 per pull: price
$125.00 per ton.
C. Cost for hauling glass: $250.00 per pull: price $50.00 per ton
D. Cost for hauling baled cardboard: $300.00 per pull: at the current market
price The Londonderry Group would get paid $50.00 per ton.

Vermont Agency of Natural Resources
Department of Environmental Conservation
Solid waste Management Program
SOLID WASTE MANAGEMENT FACILITY CERTIFICATION
FACILITY NAME: Alva Waste Transfer Station
FACILITY OWNER (PERMITTEE): Alva Waste Services, LLC.
176 Poppe Road
Springfield, VT 05156
FACILITY OPERATOR (PERMITTEE): Alva Waste Services,
LLC. 176 Poppe Road
Springfield, VT 05156
LANDOWNER (PERMITTEE): Alva Waste Services, LLC.
PROJECT IDENTIFICATION NUMBER: NS17-0026 SOLID
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WASTE FACILITY ID NUMBER: WS995
FACILITY LOCATION: 1080 Charlestown Road Springfield,
VT
FACILITY PURPOSE/DESCRIPTION:
For the construction and operation of a solid waste transfer
station to transfer, process and store various solid wastes.
APPLICATION REVIEW:
The application for Certification was received by Solid Waste
Management Program (“Program”) on August 11, 2017. It was
reviewed in accordance with the Waste Management Act, 10 V.S.A.
§§6601 et seq., and the Solid Waste Management Rulers,
(eff. 3/15/12) (“Rules”). The Application is on file in the offices of
the Program in Montpelier, Vermont.
CERTIFICATION PERIOD: Date of Issuance to April 1, 2028
Alva Waste Transfer Station Facility Page 2 of 10 2018
Certification
FINDINGS
a) On August 11, 2017, the Permittee(s) submitted an application
to the Program for Certification pursuant to 10 V.S.A. §6605,
and the Rules for the construction and operation of Alva Waste
Solid Waste Transfer Station.
b) The Facility is located at 1080 Charlestown Road in Springfield,
Vermont at 43.2640 North Latitude and 72.4278 West Longitude.
c) The operational units at the facility include:
Transfer Station
Recycling Drop-Off
Food Residuals Collection
Leaf and Yard Waste Collection
Construction and Demolition
d) The Facility accepts a variety of solid wastes, including MSW,
C&D, Tires, Asphalt, Bricks & Concrete, Recyclables, Scrap Metal,
White Goods, Food Residuals, Leaf & Yard Waste and Clean
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Wood.
e) The Facility will accept materials from residents and commercial
haulers. The Facility is open on Monday – Friday from 6am to 6pm
and Saturday from 7am to 4pm.
f) Access control will be provided by a locking gate across the access
road. The gate shall remain locked when the Facility is not in
operation to prevent unauthorized access.
g) Based on the information in the application, the Program has
determined that the Facility is capable of operating at a maximum
operating capacity of 36,000 total tons of solid waste per year and
250 total tons of solid waste per day.
h) The Operator submitted an application fee of $3,753 which
corresponds to an operating capacity of 5,004 total tons of solid
waste per year and 250 total tons of solid waste per day. The facility
will be certified at the maximum operating capacity of 36,000
tons per year and 250 tons per day. However, the operating capacity
at the time this certification is issued is limited to 5,004 tons per year
and 250 tons per day until the additional application fees are
submitted. The operating capacity is set forth in Appendix A,
Material Acceptance and Storage Limitations.
i) The Closure Plan for the Facility is based on the removal of all
solid wastes and recyclable materials. The estimated closure cost is
$24,687.50. The Secretary approved the closure plan on October 19,
2017.
j) The Permittee(s) provided financial responsibility in the form of an
irrevocable letter of credit from People’s United Bank dated April 5,
2018 in the amount of $24,687.50.
Alva Waste Transfer Station Facility Page 3 of 10 2018
Certification
k) Pursuant to 10 V.S.A. §6605(c), the Secretary finds that the
Facility is included in the Southern Windsor/Windham County Solid
Waste Implementation Plan, as approved by the Secretary of the
Agency of Natural Resources.
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l) Based on an evaluation of the information submitted by the
Permittee(s), the Secretary has not found that:
(1) Alva Waste Services, LLC., or any person required to be listed on
the disclosure statement pursuant to 10 V.S.A. §6605f(b)(1), have
been convicted if any if the disqualifying offenses set forth in that
subdivision within the ten (10) years preceding the date of
application; nor that
(2) Alva Waste Services, LLC., or any person required to be listed on
the disclosure statement pursuant to 10 V.S.A. §6605f(b)(1), have
committed more than one (1) violation of environmental statutes,
rules, orders, certifications or permits issued by any jurisdiction,
which have the potential to significantly harm the public health,
public safety or the environment, giving due consideration to
the size and scope of the applicant’s business operations.
m) On September 20th, 2017, a copy of the Application was provided
to the Town of Springfield, in accordance with the requirements of
10 V.S.A §6605(f).
n) On September 14th, 2017, the Program determined
the Application to be administratively complete.
o) On November 30, 2017, the Program determined the Application
to be technically complete and that it conforms to the Rules and
other applicable statutory and regulatory requirements.
p) On December 4, 2017, the Program issued Draft Certification and
a Draft Findings of Fact concerning the facility. The notice was
printed in the Eagle Times and the Rutland Herald. The draft
certification public comment period ended on December 29,
2017. No comments were received.
CONDITIONS & REQUIREMENTS FOR CONSTRUCTION &
OPERATION
1. The Permittee(s) shall construct, develop and operate the Facility
in accordance with the terms of this Certification and with the
applicable provisions of State law, including the Solid Waste
Management Rules. Compliance with this Certification does
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not relieve the Permittee(s) from complying with all applicable
Local, State and Federal Laws.
Alva Waste Transfer Station Facility Page 4 of 10 2018
Certification
2. The Permittee(s) shall submit as-built record drawings of the
facility within 30 days of completion of construction. The as-built
record drawings shall be stamped by a professional engineer
licensed to work in Vermont.
3. The following documents, submitted as part of the Application, are
hereby incorporated by reference in this certification:
• Solid Waste Storage, Transfer, and Recycling Facility Application
Form for Alva Waste Transfer Station received on August 11th,
2017.
• Supplemental information, revised design plans and a revised
facility management plan submitted on October 17th, 2017.
Additions or alterations to the documents referenced above must be
approved by the Agency prior to implementation. Material or
substantial additions or alterations which justify the application of
conditions different or absent from the Certification will be cause for
modification or amendment of this Certification.
Compliance Schedule
4. On or before October 1st, 2019 and every two years thereafter, the
Permittee(s) shall review the approved closure plan and closure cost
estimates and shall submit documentation that provides that
information required by §6-1006(a) – (c) of the Rules, consisting of
either:
a. a report that certifies that the closure plan is consistent with current
operations and regulations and either provides revised closure cost
estimates or indicated that there have been no changes to the closure
cost estimates; or
b. an application for modification or amendment to this Certification
due to substantive changes to the Closure Plan.
Re-Certification

Page 38 of 113

5. On or before January 1st, 2028 the Permittee(s) shall either apply
for re-certification of the Facility or submit a schedule for
implementation of the closure plan.
Application Fees
6. The Operator shall submit to the Program the annual certification
application fee equal to the operating capacity of 5,004 tons per year
$3,753.00 in accordance with 3 V.S.A.§2822. Subsequent annual
application fees shall be submitted on or before January 1st each
certification year. If the operator does not remit the required
annual application fee, this certification will be subject to revocation
or suspension under §6-307 of the Rules.
Alva Waste Transfer Station Facility Page 5 of 10 2018
Certification
Facility Operations
7. The Permittee(s) shall ensure that the amounts of materials
accepted and stored at the facility do not exceed the amounts listed
in the Material Acceptance and Storage Limitations in Appendix A.
The yearly tonnage acceptance calculation shall begin on January 1st
and end on December 31st.
8. The Permittee(s) shall comply with all the Facility operation
standards, requirements and conditions specified in Subchapter 12
of the Rules, including but not limited to:
a. Practices and/or engineering controls pursuant to the Rules with
respect to preventing/controlling spills (§6-1205(d)), nuisance dust,
vectors, odors (§6- 1203(a)), and wind-blown debris; and
b. Practices that prevent the inclusion of hazardous wastes with the
solid waste accepted by the Facility, pursuant to §6-1205(e) of the
Rules. Regulated hazardous wastes include, but are not limited to,
mercury containing bulbs and mercury added products which may
be determined to be hazardous wastes from commercial sources,
regardless of quantity. Hazardous waste produced by conditionally
exempt and small quantity generators shall not be accepted as part of
incoming solid waste at the facility. Hazardous wastes are identified
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or described by Chapter 2 of Vermont’s Hazardous Waste
Management Regulations. It is the responsibility of the Permittee(s)
to ensure that all wastes disposed of, as solid wastes, are
non-hazardous.
9. The Permittee(s) shall maintain an up-to-date copy of the Facility
Management Plan and this certification, including all revisions, at the
Facility in a location readily accessible to the Facility personnel.
10. The Permittee(s) shall implement any or the entire approved
contingency plan to ensure proper management of wastes or
recyclable materials during planned and unplanned events when the
facility is and is not in operation.
Materials Management
Solid Waste
11. All solid waste shall be transported to a certified treatment or
disposal facility on a schedule adjusted to minimize odors from the
waste.
12. The Permittee(s) shall maintain the tipping floor surface and
leachate collection system so that all free liquid from transferred
waste is collected. If the tipping floor, drainage system, below grade
piping or storage tank become dysfunctional, the Program shall be
notified and the Permittee(s) shall repair or replace the faulty
components.
Alva Waste Transfer Station Facility Page 6 of 10 2018
Certification
13. All solid waste shall be removed from the tipping floor by the end
of the operating day except in emergency situations. In the event of
an equipment failure, the Permittee(s) shall notify the Program
within 24 hours and make provisions to secure alternative loading
equipment and load solid waste into a travel trailer or alternative
container as specified in the facility management plan.
14. The Permittee(s) shall empty the leachate collection tank when
the level of leachate reaches 2/3 of the tank’s capacity. Disposal of
leachate in Vermont shall only take place at a permitted wastewater
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treatment facility and only under the authority of a Pretreatment
Discharge Permit issued by the Agency’s Wastewater
Management Division.
15. The Permittee(s) shall evaluate the leachate tank integrity and the
proper functioning of the remote leachate tank level indicator system
on an annual basis or more frequently as necessary to prevent a
discharge from the storage tank to the environment.
16. The Permittee(s) shall follow the windblown debris protocols for
incoming trucks identified in the Facility Management Plan, and
shall conduct regular litter patrols on the property to keep the
Facility clean.
Construction and Demolition Waste (“C&D waste”)
17. Processed C&D waste may be stored as specified in the Facility
Management Plan for a period not to exceed one hundred twenty
(120) days from the date of receipt. The maximum on-site volume
shall not exceed 200 tons of C&D waste at any time.
Recyclable Materials
18. In accordance with §10 V.S.A 6605(j)(1), the Permittee(s) shall
offer parallel collection for mandated recyclables.
19. Materials to be recycled, contaminated recyclable materials and
process residuals that may be dispersed by wind shall be stored
within the building until containerized for transport as indicated in
the Facility Management Plan.
Tires
20. No more than 400 tires shall be stored on-site at the facility at any
time. Tires shall be contained in a roll-off, and may be uncovered in
accordance with the Facility Management Plan.
Leaf and Yard Waste
Alva Waste Transfer Station Facility Page 7 of 10 2018
Certification
21. In accordance with §10 V.S.A 6605(j)(2), the Permittee(s) shall
offer parallel collection for leaf and yard waste. The Permittee(s)
shall store all leaf and yard waste in a concrete bunker in accordance
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with the Facility Management Plan.
Food Residuals
22. In accordance with §10 V.S.A 6605(j)(3), the Permittee(s) shall
offer parallel collection for organics (food residuals).
23. All food residuals and organics shall be transported to a certified
or registered treatment facility on a schedule adjusted to control
odors and vectors from the waste. The minimum frequency specified
in the Facility Management Plan is weekly.
24. The Permittee(s) shall store all food residuals in watertight,
gasketed, lidded containers. An adequate supply of wood shavings
or saw dust shall be on hand to cover the food residuals to control
vectors and odors or the Permittee(s) shall employ other vector
and odor control methods as necessary.
Scrap Metal
25. Scrap metal shall be stored in a roll-off container as indicated in
the Facility Management Plan, for a period not to exceed 2 years
from the date of receipt.
Other Wastes
26. Untreated wood, concrete, bricks, mortar, asphalt, appliances and
furniture may be stored uncovered in bunkers for up to two (2) years
from the date of receipt.
27. A qualified person shall drain all refrigerants from appliances
prior to any further treatment of the appliances. Freon shall be
properly disposed off-site. After draining, appliances may be
managed by the Facility as scrap metal.
Record Keeping and Reporting
28. The Permittee(s) shall maintain all records pursuant to the
requirements of §6-1209 of the Rules.
29. The Permittee(s) shall record the date, the amount of leachate
removed from the leachate collection tank and the wastewater
treatment facility where leachate is taken. The data shall be reported
to the Program with the quarterly reports required by Condition 30.
30. The Permittee(s) shall submit quarterly reports to the Program on
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or before January 31, April 30, July 31 and October 31
electronically on forms provided for this purpose by the Program.
Alva Waste Transfer Station Facility Page 8 of 10 2018
Certification
31. Pursuant to 32 V.S.A. 5954(b), the Permittee shall file a copy of
the quarterly tax return required under 32 V.S.A. Chapter 151,
Subchapter 13 (solid waste franchise tax) with the ANR Secretary
(attention: Solid Waste Management Program) by January
31, April 30, July 30 and October 31 of each year.
Closure Requirements
32. The Permittee(s) shall maintain financial responsibility equal to
or greater than the closure cost estimates for the facility at all times
pursuant to Subchapter 9 of the Rules.
33. The Permittee(s) shall notify the Program within thirty (30) days
after the date the final volume of waste is received at the Facility,
pursuant to §6-1002(g) of the Rules.
34. The Permittee(s) shall close the Facility in accordance with the
approved Facility Closure Plan.
35. The Permittee(s) shall provide certification of closure as part of
the final closure of the Facility pursuant to §6-1002(i)(1) and (2) of
the Rules.
General Conditions
36. The Certification does not convey any property rights of any sort
or any exclusive privilege, nor does it authorize any injury to private
property or any invasion of personal rights.
37. This Certification is not alienable, transferable or assignable.
38. The Permittee(s) agree to allow Agency personnel access to the
Facility during normal Facility operating hours and during standard
Agency business hours (Monday-Friday 8am to 5pm) when the
Facility may not be open to the public. The Permittee(s)
shall cooperate with Agency personnel or their designees to perform
such inspections, waste sorts or other activities pursuant to 10
V.S.A. §6609 as may be required to ensure compliance with this
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Certification, with all applicable statutes and the Rules. With respect
to waste sorts, the Agency shall provide notice and consult with the
Permittee(s) prior to conducting the sort. The Agency shall consider
reasonable steps proposed by the Permittee(s) to minimize any
disruption that a waste sort may cause.
39. This Certification supersedes any and all previous authorizations
issued to the Permittee(s) concerning the operation of the Facility.
40. If at any time during the term of this Certification the Secretary
finds there is no approved Solid Waste Implementation Plan
(SWIP) for the area in which this Facility is located, or that the
SWIP for the area in which this Facility is located no longer
Alva Waste Transfer Station Facility Page 9 of 10 2018
Certification
includes this Facility, this Certification will be subject to
revocation or suspension under §6-307 of the rules.
Appeals
Any person aggrieved by this certification or permit may appeal to
the Superior Court – Environmental Division within 30 days of the
issuance of this permit in accordance with 10 V.S.A. Chapter 220
and the Vermont Rules Environmental Court Proceedings. If
this certification or permit relates to a renewable energy plant for
which a certificate of public good is required under 30 V.S.A. §248,
any appeal must be filed within 30 days of the issuance with the
Vermont Public Service Board in accordance with Board rules.
The Secretary’s issuance of this Certification for the operation of this
facility relies upon the data, judgment and other information supplied
by the Permittee(s), the hired professional consultants and other
experts who have participated in the preparation of the Application.
The Secretary makes no assurances that the facility certified herein
will meet the performance objectives of the Permittee(s) and no
warranties or guarantees are given or implied.
The Program staff have received the Application and have found that
it conforms with current technical standards. It is recommended that
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the foregoing finding be made and this Certification be issued for the
operation of the facility described herein.
I do affirmatively make the findings as recommended by the staff of
the Program and approved the issuance of this Certification.
Dated this 11th day of April, 2018 at Montpelier, Vermont.
AGENCY OF NATURAL RESOURCES
Emily Boedecker, Commissioner
Department of Environmental Conservation
By: ___________________________
Catherine Jamieson, Program Manager
Solid Waste Management Program
Department of Environmental Conservation
Alva Waste Transfer Station Facility Page 10 of 10 2018
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Appendix A - Material Acceptance and Storage Limitations
Material Type
Amount Stored
Amount Accepted
On site (tons)
per Day (tons)
Wastes Transferred for Incineration, Other Treatment or Disposal
Solid Waste & C&D
100
--Tires
400 units
--Clean Wood
100
--Materials Accepted For Recycling
Fibers and
100
--Containers
Appliances
50 units
--Scrap Metal
100
--Asphalt, Bricks
150
--& Concrete
Organic Materials Accepted
Food Residuals
15 cubic yards
--Leaf and Yard Waste
15
---

Annual Amounts
Accepted (tons)
3,000
400 units
2,500
---------

-----
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8.d.3

GROW COMPOST OF VERMONT
2046 U.S. ROUTE 2
MORETOWN , VERMONT 05676
phone 802.882.8257
web WWW.GROWCOMPOST.COM

July 1, 2021
Dear Esther:
Grow Compost of Vermont LLC is submitting a proposal to provide food scrap recycling service at the
Londonderry Transfer Station. Grow Compost owns and operates a compost facility at 2046 U.S Route 2 in
Moretown Vermont, and operates a second compost site in partnership with the Greater Upper Valley Solid
Waste District at 38 Ascutney Store R, Windsor, VT (Note: facility located in North Hartland, Vermont). Grow
Compost also has a partnership with Agri-cycle Energy LLC, allowing for expanded end markets to
accommodate the increase of materials generated after Vermont’s food scrap landfill ban went into effect last
July.
Grow Compost has been collecting food scraps for over 10 years and provides its hauling services to many
types of businesses and institutions throughout Vermont and New Hampshire from ski resorts, hospitals and
prisons, to office buildings, B&Bs, and restaurants. Grow Compost currently picks up food scraps at 12
Vermont transfer stations as well. Grow Compost provides a weekly, year-round, food scrap hauling program
that collects any and all food scraps in 48 gallon lined totes. Grow Compost’s program is clean, dependable and
easy to start up and maintain. Grow Compost provides educational materials upon startup to help transfer station
participants recycle correctly plus Grow drivers provide feedback to address any concerns or issues as/if they
arise.
Please let us know if you have any questions about our Grow Compost food scraps proposal for the Londonderry
Transfer Station.
Respectfully,
Carolyn Grodinsky

Page 46 of 113

Grow Compost Bid for Recycling Food Scraps at Londonderry Transfer Station:
Proposing Company:
Address:

Grow Compost of Vermont, LLC
2046 US Route 2, Moretown, VT 05676

By:

Carolyn Grodinsky, Accounts Manager

Signature:

_________________________________

Phone Number:

802-595-2333

Email:

Carolyn@Growcompost.com

Date:

July 6, 2021

Pricing schedule:
Londonderry Transfer Station currently uses 16 thirty two gallon totes. This is the equivalent of eleven
48 gallon Grow Compost totes.
Grow Compost fees for food scraps and BPI certified compostable bags and/or paper bags = $18/tote.
Grow Compost will charge the Londonderry Transfer Station on a variable rate, meaning the monthly
fee will be for totes containing food scraps (not a flat fixed fee of 11 totes/week) with a minimum charge
of 6 totes weekly ($108/week). During the warmer months, Grow Compost will provide a container of
cover material and replenish as needed. Cover material is not needed in cooler temperatures, leaving
your Transfer Station with more room in the totes for food scraps.
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For town use only
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Town of Londonderry, Vermont
100 Old School Street
South Londonderry, VT 05155
802-824-3356
www.londonderryvt.org

9.c.1

INVITATION TO BID
RFP NO. 2021-08
PROJECT TITLE:

DATE: June 24, 2021
Tractor with Roadside Mower & Ditch Blower

PROPOSAL DUE DATES: Bid proposals are due by July 7, 2021, no later than 2:00 PM. See
section 5 for specific directions on bid submittal.
ESTIMATED TIME PERIOD FOR CONTRACT: Delivery of all equipment is desired by October 31,
2021.
BIDDER ELIGIBILITY:
This procurement is open to those bidders who satisfy the minimum qualifications stated
herein and are legally qualified to conduct sales of equipment in the state of Vermont.
CONTENTS OF THE INVITATION TO BID (ITB):
1. Introduction
2. Proposal Schedule
3. Submission of Proposals
4. General Provisions
5. Project Specific Provisions
6. Evaluation and Contract Award
7. Bid Proposal Form
1. INTRODUCTION
The Town of Londonderry, Vermont, (“Town”) is accepting proposals from tractor and
implement dealers (“Proposers”) for a new tractor with both a roadside mower and roadside
ditch blower to be used by the Town Highway Department meeting the attached Minimum
Specifications.
Proposers are to supply detailed specifications on the equipment proposed for sale to the
Town, including options, warranties, and delivery dates. For ease of evaluation, the make and
model of the tractor and the make and model mower and blower are to be clearly noted in the
proposal. Proposers may submit multiple bids that include different makes and/or models of
tractors and associated equipment.
The Town is exempt from the Vermont State Sales Tax.
No trade-in of existing equipment is proposed at this time.
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Town of Londonderry, VT
Invitation to Bid – Tractor with Roadside Mower & Ditch Blower

June 24, 2021

K. Minimum Equipment Specifications
1) TRACTOR
a. Tractor must be of a size that incorporates a frame subassembly system. If
mounting directly to frame schematic of installation should be included.
b. Engine must have a minimum of 100 horsepower.
c. Transmission must have a minimum of 12 forward and 12 reverse gears and shall
be controlled by a power shuttle (also known as hydraulic shuttle) or equivalent
design.
d. Four-wheel drive
e. Closed cab with reinforced glass or polycarbonate replacement
f. Loaded or weighted R4 tires to complement boom application
g. Height not to exceed 13’11’’ when mower is in transport position
h. Strobe / warning lights to be installed on tractor
i. Air suspension seat
j. Heat and Air conditioning
k. Hydraulic 3-point hitch with telescoping draft links
l. Hitch lift 3500 pound minimum
m. Backup alarm
n. AM/FM radio
o. Engine block heater
p. Tractor exhaust shall be compliant with applicable Tier 4 emission standards
2) MOWER
a.
b.
c.
d.
e.
f.
g.
h.

Must be suitable for roadside mowing
20’ (min.) mid-mount boom mower with hydraulic-controlled front door
60” (min.) rotary cutter head
Hydraulics for the mower shall be electronically controlled by a fully proportional
joystick
Mower shall be designed to safely fold at the rear of the tractor when not in use.
Power Take Off (PTO), draw bar, and three-point hitch should be free from
obstruction for use of other implements while mower is on tractor
Must include break valve to stop cutter head quickly
In-cab temperature gauge to be provided

3) BLOWER
a.
b.
c.
d.

PTO-driven turbine debris blower
Must be suitable for roadside ditch and debris blowing application
Remote operated 360-degree chute
Attach to tractor via rear-mounted 3-point hitch
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Town of Londonderry, VT
Invitation to Bid – Tractor with Roadside Mower & Ditch Blower

June 24, 2021

6. EVALUATION AND CONTRACT AWARD
A. Evaluation Procedure
1) Proposals will be evaluated in accordance with the requirements stated in this
request and the Town of Londonderry Purchasing Policy.
2) The RFP Coordinator may contact the bidder for clarification of any portion of the
bidder’s proposal.
B. Evaluation and Selection Criteria
The Town will consider the following criteria when evaluating and selecting proposals:
• Price
• Clarity and completeness of the submitted proposal
• Bidder’s ability to perform within the specified time limits
• Bidder’s experience and reputation, including past performance for the Town of
Londonderry
• Quality of the materials and services specified in the bid
• Bidder’s ability to meet other terms and conditions, including insurance and bond
requirements, if any.
• Bidder’s availability to provide future service, maintenance, and support.
• Bidder’s financial stability.
• Any other factors that the Town determines are relevant and appropriate in
connection with a given project or service.
C. Notification to Bidders
The Town will notify the apparently successful Contractor of the Town’s selection as soon as
possible following the Selectboard’s vote on acceptance of the bid.

Bid Proposal Form is on following page
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H.P. Fairfield #1

H.P. Fairfield #2

Pete’s Equipment #1

Pete’s Equipment #2

Salem Farm Supply

9.c.2 (rev.)

$

'21 Tiger
Bengal
22'/60"
67,016.60

TOTAL COST
Delivery Date

R1 Tires

$

$

NET COST $

143,344.60
Oct.Nov

-

143,344.60

2021 Buffalo Turbine
Model
BT-PTO
Cost $
5,500.00

Model
Arm/Head
Cost

R1 Tires

$

$

$

143,343.00
Sep/Oct

-

143,343.00

2021 Buffalo Turbine
BT-PTO
$
5,500.00

$

'21 Alamo
Machete 3
22'/60"
66,061.07

143,947.00
Oct

4,350.00

139,597.00

8PR R1 Tires
Add trucking if no
warranty

$

$

$

2021 Buffalo Turbine
BT-CPTO
$
5,725.00

$

'21 Diamond
22' Rear Cradle
22'/60"
63,372.00

139,192.00
Oct

2,749.00

136,443.00

8PR R1 Tires
Add trucking if no
warranty

$

$

$

2021 Buffalo Turbine
BT-CPTO
$
5,725.00

$

'21 Diamond
21' Rear Cradle
21'/50"
61,293.00

7/11/2021

$

$
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169,338.00
Aug

-

169,338.00

2021 Buffalo Turbine
BT-CPTO
$
6,062.50

$

'21 Terrain King
KB-2200
22'/60"
80,264.22

Champlain Valley
Equipment
Middlebury, VT
'21 Kubota
M6-111
114
$
83,011.28

153,270.00 $
Oct - Dec +

-

153,270.00

No backup alarm
No temp guage for
mower

R-14T Tires

$

$

$

2021 Buffalo Turbine
BT-CPTO
$
5,725.00

'21 Terrain King/Alamo
KB-2200
22'/60"
$
78,770.00

Hopkinton, NH
Hopkinton, NH
Morrisville, VT
Morrisville, VT
Salem, NY
'21 John Deere
'21 John Deere
'21 John Deere
'21 John Deere
'21-'22 Kubota
Model
6105E
6105E
6105E
5115M
MGS-111HDC
HP
105
105
105
115
114
Cost $
70,828.00
$
71,781.93
$
70,500.00 $
69,425.00 $
68,775.00

Warranty Cost

Blower

Mower

Location
Tractor

Company

RFP 2021-08 Tractor/Mower/Blower
BID TABULATION

Handbook for Local Official

9.d
ANNUAL FINANCIAL PLAN - TOWN HIGHWAYS
19 V.S.A. § 306(j)

TA-60

Town_______________________________Fiscal
2022
of Londonderry
Year ________
Begin _________ End_______
INCOME
DESCRIPTION

ESTIMATED

State Funds - 19 V.S.A. Section 306(a):
Class 1

0.000

$ 0.00

Class 2

12.190

$ 52,090.00

Class 3

40.080

$ 63,638.00
$ 770,910.00

Town Tax Funds – 19 V.S.A. Section 307
Special Funds (e.g., bonds or earmarks):
a.

$

b.

$

c.

$
TOTAL

$ 886,638.00

EXPENSES
DESCRIPTION

ESTIMATED

Winter Maintenance

$ 379,139.00

Non-Winter Maintenance

$ 307,499.00

Major Construction Projects
a. Paving

$ 200,000.00

b.

$

c.

$
TOTAL

$ 886,638.00

Comments:

This form shall be signed by the appropriate town officials and forwarded to the District Transportation Administrator.
TA-60 Rev 09-13

2-1
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Handbook for Local Official

ANNUAL FINANCIAL PLAN - TOWN HIGHWAYS
19 V.S.A. § 306(j)
(page 2)

TA-60

Londonderry
We, the Legislative Body of the Municipality of __________________________
certify

that funds raised by municipal taxes are equivalent to or greater than a sum of at least $300.00
per mile for each mile of Class 1, 2, and 3 Town Highway in the municipality. (19 V.S.A. 307)

______________________________________________ Date:_____________________

________________________________________________

________________________________________________

________________________________________________

________________________________________________
(Duly Authorized Representatives)

The submitted Town Plan meets the requirements of Title 19, Section 306(j).

______________________________________________ Date:______________________
District Transportation Administrator

2-2
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10.a.2

Typestries Sign & Digital
594 E Bay Ave, Manahawkin, NJ, 08050
orders@Typestries.com
609-597-3399 NJ • 802-768-1717 VT
3148 VT Route 11 Londonderry VT 05148
Typestries.com | signaday.com

Quote 3597

SALES REP INFO

TERMS

Cash/Check/Credit

Town Signs - Design and development
ORDERED BY

CONTACT INFO

Town of Londonderry Vermont

Pam Abraham
pabrahamrn@gmail.com
+1 908-313-5224

#

ITEM

1

Town Signs - Design and development
Design and development of town welcome signs.
Including design of new panel graphics, shape, typography
and new post system
Engineering drawings for approvals and shop drawings for
fabrication

QTY

UOM

U.PRICE

TOTAL (EXCL. TAX)

1

Unit

$500.00

$500.00

4

Each

$3,800.00

$15,200.00

Reference original RFP/proposal
Final design TBD
Added / changed to replacing all posts as some are
significantly rotted and one sign has broken off completely
2

Welcome/Entry signs town of Londonderry
Fabricate and install single sided post and panel sign system:
• 6 x 6 treated posts fabricated with post and beam style
construction with peak top for direct burial installation 4' burial
depth with reinforced concrete backfill. Posts to be distressed
with natural transparent stain color. Structural cross members
for panel support attached from rear of posts.
• Main sign panel with dimensions of 3' x 6' from Aluminum
composite material with paint finish and 3M engineer grade
reflective lettering.
• Removal of existing sign posts and or broken bases,
excavation, installation and site clean up at 4 locations on
each end of town.

*DUE TO FLUCTUATING PRICES, THIS QUOTE WILL EXPIRE ON THE DATE LISTED*
TO PLACE THIS ORDER:
50% DEPOSIT IS REQUIRED
ALL ORDERS UNDER $100 MUST BE PAID IN FULL
ALL FORMS OF PAYMENT ACCEPTED
NOTE: All Intellectual Property and Materials remain the property of Typestries Sign & Digital until final payment is received.

Setup:
Shipping:
Misc. Charges:
Subtotal:
Sales Tax (0%):

Total:
Downpayment (50.0 %)

SIGNATURE:

PRINTED ON THU, 17 JUN 2021 16:28:26 -0400 BY RM CREATED BY RM

$0
$0
$0
$15,700.00
$0

$15,700.00

$7,850.00

DATE:
1/1 113
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Total Estimated Annual
Premium

Life and AD&D
STD
LTD

Ancillary Cost Analysis

Life Benefit: Flat $10k

Life Benefit: $50k Max

$3,073

$2,449

$193
$1,022
$1,234

Madison Life

Madison Life

$817
$1,022
$1,234

Option 2

Option 1

Town of Londonderry

10.c.1
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Age 65: reduces to 65%
Age 70: reduces to 50%
Age 75: reduces to 35%

Age 65: reduces to 65%
Age 70: reduces to 50%
Age 75: reduces to 35%
Included
Included
Included
Included

Reduction Schedule

Waiver of Premium
Living Benefit
Conversion
Portability
Included
Included
Included
Included

Flat $10,000

1x Salary up to $50,000

$76,500
$0.21
$16
$193
4 years (7/01/2025)

Madison Life

Madison Life
$324,350
$0.21
$68
$817
4 years (7/01/2025)

Option 2

Option 1

Employee Life Amount (All Classes)

Rates
Volume (monthly)
Life / AD&D Rate (per $1,000)
Est. Monthly Premium
Est. Annual Premium
Rate Guarantee

Life and AD&D Analysis

Town of Londonderry

10.c.2
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$1,022
4 years (7/01/2025)

Yes
None

Estimated Annual Premium

Rate Guarantee
Benefit Detail
Benefit Amount
Maximum Weekly Benefit
Maximum Benefit Duration
Waiting Periods
Accident
Illness
Partial Disability

Pre-existing Limitation

7 days
7 days

60%
$500
12 weeks

$85

$3,702
$0.23

Rates
Volume (Weekly)
Rate (Per $10)
Estimated Monthly Premium

Madison Life

Original Proposal

Short-Term Disability Analysis

Town of Londonderry

10.c.3
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Pre-existing Limitation

3 month look back /
12 month period

Yes

Age 65;
Reduced benefit thereafter

Maximum Benefit Duration (All Classes)

Partial/Residual Disability

$1,500

90 days
50%

Maximum Monthly Benefit (All Classes)

Benefit Detail
Elimination Period
Benefit Percent

4 years (7/01/2025)

$1,234

Estimated Annual Premium

Rate Guarantee

$287,004
$0.43

Madison Life

Long Term Disability

Rates
Volume (monthly)
Rate (per $100)

Long-Term Disability Analysis

Town of Londonderry

10.c.4
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Proposal
10.c.5

YOUR TRUSTED SOURCE FOR EMPLOYEE BENEFITS SINCE 1969

Town of Londonderry
Group Term Life Insurance
Group Long Term Disability Insurance
Group Short Term Disability Insurance

Presented By: Mark Williams, Eastern Region Vice President Date: June 4, 2021
Policy Underwritten by:

Administered by:
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Town of Londonderry

Town of Londonderry, South Londonderry, Vermont

Proposal for a Group Term Life and AD&D Insurance Policy
This coverage provides a benefit payment in the event of an insured's death or accidental
dismemberment.

Date prepared June 4, 2021

This proposal is valid for 90 days
Proposed effective date July 1, 2021

Presented by:
National Insurance Services
Mark Williams
800.627.3660
Underwritten by:
MADISON NATIONAL LIFE INSURANCE COMPANY, INC.

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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Town of Londonderry

BASIC LIFE AND AD&D INSURANCE
SCHEDULE OF BENEFITS – Plan A - Proposed Benefits 1 x Salary
To be eligible for coverage, an employee must be actively at work on the effective date of the insurance, be a
member of a covered classification and meet the minimum hour requirement.

01

Classification

Basic Life Insurance Amount

Basic AD&D
Amount (Principal
Sum)

Guarantee Issue
Amount

All Eligible Employees

1 times Annual Salary rounded to
the next higher $1,000 to a
maximum of $50,000

Equal to Basic Life
amount

$50,000

COST – Plan A - Proposed Benefits 1 x Salary
Number
of Lives

Basic Life
Volume

Basic Life
Rate per
$1,000

Basic AD&D
Volume

Basic AD&D
Rate per $1,000

Approximate
Annual
Premium

01

8

$324,350

$0.18

$324,350

$0.03

$817

TOTALS

8

$324,350

© National Insurance Services of WI, Inc.

$324,350

Underwritten by: Madison National Life Insurance Company, Inc.

$817

NIS.MNL.LIF.06.17
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Town of Londonderry

BASIC LIFE AND AD&D INSURANCE

SCHEDULE OF BENEFITS – Plan B - Proposed Benefits Flat $10,000
To be eligible for coverage, an employee must be actively at work on the effective date of the insurance, be a
member of a covered classification and meet the minimum hour requirement.

01

Classification

Basic Life
Insurance Amount

Basic AD&D
Amount (Principal
Sum)

Guarantee Issue
Amount

All Eligible Employees

$10,000

Equal to Basic Life
amount

$10,000

COST – Plan B - Proposed Benefits Flat $10,000
Number
of Lives

Basic Life
Volume

Basic Life
Rate per
$1,000

Basic AD&D
Volume

Basic AD&D
Rate per $1,000

Approximate
Annual
Premium

01

8

$76,500

$0.18

$76,500

$0.03

$193

TOTALS

8

$76,500

© National Insurance Services of WI, Inc.

$76,500

Underwritten by: Madison National Life Insurance Company, Inc.

$193

NIS.MNL.LIF.06.17
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Town of Londonderry

PLAN DETAILS – Plan A - Proposed Benefits 1 x Salary
Rate Guarantee

Until the next VLCT block renewal (July 1, 2025)

Minimum Hour Requirement

20 hours per week

Reductions and Terminations

Basic Life and AD&D Insurance reduce to 65% at age 65, reduce to 50% at
age 70, reduce to 35% at age 75 and terminate at retirement

Evidence of Insurability

Applies to Late Enrollees, Increases in Benefits and Amounts over
Guarantee Issue Amounts

Employee Premium Contribution

Basic Life - 0%

Minimum Participation
Requirement

Basic Life - 100%

Waiver of Premium

Disabled prior to age 60; 6 month waiting period; terminates on attainment
of Your Social Security Normal Retirement Age

Continuation of Coverage

Coverage may continue with payment of premiums during FMLA; Illness or
Injury: 12 months; Leave of Absence or Layoff: 3 months

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17

Page 66 of 113

Town of Londonderry

PLAN DETAILS – Plan B - Proposed Benefits Flat $10,000
Rate Guarantee

Until the next VLCT block renewal (July 1, 2025)

Minimum Hour Requirement

20 hours per week

Reductions and Terminations

Basic Life and AD&D Insurance reduce to 65% at age 65, reduce to 50% at
age 70, reduce to 35% at age 75 and terminate at retirement

Evidence of Insurability

Applies to Late Enrollees, Increases in Benefits and Amounts over
Guarantee Issue Amounts

Employee Premium Contribution

Basic Life - 0%

Minimum Participation
Requirement

Basic Life - 100%

Waiver of Premium

Disabled prior to age 60; 6 month waiting period; terminates on attainment
of Your Social Security Normal Retirement Age

Continuation of Coverage

Coverage may continue with payment of premiums during FMLA; Illness or
Injury: 12 months; Leave of Absence or Layoff: 3 months

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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Town of Londonderry

CARRIER RATING
Underwritten by Madison National Life Insurance Company, Inc., a Wisconsin insurance company.
Madison National is a Member of the IHC Group. Madison National is rated A- by AM Best Company, a
widely recognized rating agency that rates insurance companies on their relative financial strength and
ability to meet their obligations to their insureds. (An A++ rating from AM Best is its highest rating.) The
IHC Group includes three insurance companies (Standard Security Life Insurance Company of New York,
Madison National Life Insurance Company, Inc. and Independence American Insurance Company). The
IHC Group has been providing life, health and stop loss insurance solutions for over 30 years. For
information on the IHC Group, see www.ihcgroup.com.

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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Town of Londonderry

SERVICES INCLUDED
SEAMLESS WAIVER SERVICE
Seamless Life Insurance Waiver of Premium Payment Service is for groups who have both Long Term
Disability coverage and Life coverage through Madison National Life Insurance Company, Inc. With
this service, the employer does not have to file a Life Insurance Waiver of Premium application when
an employee is out of work due to a disability. Instead, Madison National Life Insurance Company, Inc.
will notify both the employee and employer that an application has automatically been established.

FLEXIBLE BILLING
Self-bill and list-bill options are available. Payments can be made on a monthly basis by multiplying the
total covered payroll for the month by the rate indicated on this proposal.

COMBINED BILLING
When you purchase any combination of Long Term Disability, Short Term Disability, Life and AD&D
insurance coverage from National Insurance Services (NIS), you can opt for combined billing (either
list-bill or self-bill) which includes:




Summary sheet with totals for all your benefits.
One payment by check or electronically through ACH.
No need to calculate any billing adjustments. When changes affect billing, we will make the
adjustments on a subsequent statement.

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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KEY DEFINITIONS AND PROVISIONS
(These provisions may vary by state)

EMPLOYEE ELIGIBILITY
To be eligible for insurance, the Candidate must be an Employee who works for the Employer as a
member of an Eligible Class who is reported on the Employer’s records for Social Security and tax
withholding purposes. He or she must be a citizen or legal resident of the United States or one of its
territories. The Candidate must be Actively at Work and capable of sustained Active Work on the
effective date of his/her coverage and must be meeting the Minimum Hour Requirement. The
Candidate cannot be a full-time member of the armed forces of any country, leased employee or
independent contractor and must satisfy his/her Waiting Period.

WAIVER OF PREMIUM BENEFIT
Should an Employee become Totally Disabled prior to age 60*, the Company will waive the premium
for the Insured and the Insured’s Dependents. The waiver of premium will begin on the first of the
month following 9* months of disability and terminate upon the Insured Employee’s attainment of age
65*.
Premiums will be waived during the continuance of the disability, provided proof of such disability is
submitted at regular intervals. Should death occur during such disability, the face amount of the
Employee’s insurance will be paid to his designated beneficiary.
*Unless otherwise stated in the Plan Details section of this proposal.

DEFINITION OF DISABILITY
Disabled or Disability means that as a result of Physical Disease or Injury, you are unable to perform
with reasonable continuity a majority of the material duties of any occupation for which you are
qualified by education, training and experience, and you are under the Regular Care and Attendance of
a Physician.

CONVERSION
If an Insured Person’s coverage under the Policy ends, the Insured Person may apply for an individual
life insurance policy without submitting Evidence of Insurability. The Insured Person must complete an
application and pay the first premium within 31 days from their last date of coverage. The premium will
be based on the Employee’s age on the nearest birthday, the class of risk to which they belong and the
premium rate in effect on the date of conversion.

PORTABILITY
Insureds may be eligible to purchase portable life insurance if coverage ends because employment
terminates. Portable coverage is available for the following types of insurance: Basic Life Insurance,
Basic AD&D Insurance.

LIVING BENEFIT
Terminally ill Insureds may elect to receive a portion of their Life Insurance Benefits while still living.

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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ACCIDENTAL DEATH AND DISMEMBERMENT BENEFIT
If an Insured suffers a loss specified below as a result of bodily injury affected solely through accidental
means, Madison National Life Insurance Company, Inc. will pay the amount shown for such loss,
provided the loss occurs within 365 days of the accident.
The principal sum is shown in the Schedule of Benefits.
Loss of Life
Loss of Both Hands or Both Feet
Loss of One Hand or One Foot
Loss of Entire Sight of Both Eyes
Loss of Entire Sight of One Eye
Loss of One Hand and One Foot
Loss of One Hand and Entire Sight of One Eye
Loss of One Foot and Entire Sight of One Eye
Hemiplegia
Paraplegia
Quadriplegia

100%
100%
50%
100%
50%
100%
100%
100%
50%
50%
100%

The total amount payable under this provision shall in no event exceed the Principal Sum for all losses
sustained for any one Insured in one accident.
Additional AD&D provisions included within this proposal:

Seat Belt Benefit

Air Bag Benefit

Education Benefit

Spouse Training Benefit

Day Care Benefit

Repatriation Benefit

Coma Benefit

EXCLUSIONS
The Accidental Death & Dismemberment benefit will not be payable for any loss caused by or resulting
from:











War or any act of war, declared or undeclared
Committing or attempting to commit a felony or assault
Actively participating in a violent disorder or riot
The voluntary use or consumption of any poison, illegal drugs, or controlled substance
Physical disease
Medical negligence or malpractice
Suicide, attempted suicide or other intentionally self-inflicted Injury
Any loss incurred for which a government body or its agencies are liable while on active duty
or training in the Armed Forces, National Guard, or Reserves of any state or country.
Any loss incurred while operating, riding in or descending from any aircraft, except as a farepaying passenger on a commercial aircraft.
Any Injury sustained which is probable, expected or a natural result of being legally
intoxicated as defined by the laws of the jurisdiction in which the Injury is sustained.

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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BENEFICIARY
The Insured Employee’s beneficiary shall be that person or persons indicated on the Insured’s
individual application for insurance. The Insured Employee shall be the beneficiary of his or her Insured
Dependents. If the Insured Employee has named more than one beneficiary, benefits shall be paid to
the beneficiaries who survive the Insured, in equal shares, unless the Insured has specified a different
proportion. If the beneficiary predeceases the Insured, or if the Insured does not designate a
beneficiary, then the applicable benefit amount will be paid to the Insured’s estate.

TERMINATION
The Insurer may terminate coverage as follows:

If a premium payment is not received by the due date or grace period.

If the number of people insured is less than the minimum participation number or percentage.

If the employer fails to promptly furnish any requested information or fails to perform any
other obligations relating to the group policy.

By giving the employer at least 60 days advance written notice or on the date that the
employer breaches any part of the contract.
The Employer may terminate coverage under the group policy by giving the insurer at least 31 days
written notice. The effective date of termination will be the date stated in the notice or the next payment
due date, whichever date is later.
An Insured Person’s Insurance, subject to the When Coverage Ends provision found within the
Certificate, will cease on the earliest of the following to occur:






the date the Employer's coverage under the Group Policy terminates;
the date he or she ceases to be an Eligible Insured Person;
the date that premium payment is not paid when required;
the date he or she becomes covered as an employee under another group term life
insurance policy;
his or her Retirement Date, unless eligible for Retiree coverage.

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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CHANGES IN PREMIUM RATES
Premium rates will not be changed during the initial rate guarantee period except if any of the following
occur:






A change or clarification in a law or governmental regulation affects the amount payable
under the Group Policy. Any such change in premium rates will reflect only the change in the
Insurer’s obligations.
Factors material to the underwriting risk the Insurer assumed under the Group Policy with
respect to an Employer, including, but not limited to, the number of persons insured, age,
Predisability Earnings, gender and occupational classification change significantly.
The premium contribution arrangement for insured employees is changed or varies from that
provided for under the Group Policy when issued or last renewed.
Plan design changes are requested by the Employer.
The Insurer and the Employer mutually agree to change premium rates.

This proposal is a brief description of the group term life insurance and is subject to the
definitions, limitations, and exclusions as provided in the Certificate GTL-C600-0608. For a copy
of this document, please ask your sales representative.
Administered by:

Underwritten by:

Corporate Headquarters
250 South Executive Drive, Suite 300
Brookfield, WI 53005
Offices Nationwide
800.627.3660

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LIF.06.17
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Town of Londonderry, South Londonderry, Vermont

Proposal for a Long Term Disability Insurance Policy
This coverage provides periodic benefit payments to help replace income when the insured is
unable to work as a result of illness or injury.

Date prepared June 4, 2021
This proposal is valid for 90 days
Proposed effective date July 1, 2021

Presented by:
National Insurance Services
Mark Williams
800.627.3660
Underwritten by:
MADISON NATIONAL LIFE INSURANCE COMPANY, INC.

© National Insurance Services of WI, Inc.
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LONG TERM DISABILITY PROPOSAL
COVERED MEMBERS
To be eligible for coverage, an employee must be actively at work on the effective date of the insurance, be a
member of a covered classification and meet the minimum hour requirement.

01

All Eligible Employees
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PLAN DETAILS
Rate Guarantee

Until the next VLCT block renewal (July 1, 2025)

LTD Benefit Percent

50% of basic earnings

Maximum Monthly Covered Salary

$3,000

Maximum Monthly Benefit

$1,500

Minimum Monthly Benefit

Greater of $100 or 10% of Gross LTD Benefit

Minimum Hour Requirement

20 hours per week

Benefit Calculation Type

Direct Offset

Elimination Period

90 consecutive calendar days

Guarantee Issue

$1,500

Evidence of Insurability

Required for late enrollees, benefit increases, or coverage in excess of the
Guarantee Issue amount.

Claim Payment Method

Monthly

Pre-Disability Earnings

Base Wage Only

Maximum Benefit Period

To Age 65, reducing benefit duration

Own Occupation Period

24 months following the end of the Elimination Period

Definition of Disability

Zero Day; Partial Disability from Date of Disability

Own Occ / Any Occ Earnings
Threshold

99%/85% of Predisability earnings

Requirement to satisfy both the
Occupation Test and Earnings Test

Yes

Mental Disorder

Same as any Physical Disease

Substance Abuse

Same as any Physical Disease

Benefit Freeze

General Freeze

Pre-Existing Conditions

3 months/12 months
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Other Income Integration

Social Security – Full Family
Sick Pay – Direct Offset
State Plan – Direct Offset
Worker’s Compensation – Direct Offset

Rehabilitation

Applies

Recurrent Disability (Successive)

6 months

Employer Premium contribution

100%

Minimum Participation Required

100%

Continuation of Coverage

Coverage may continue with payment of premiums during FMLA; Layoff,
Military Leave or Leave of Absence: 3 months

Medical Premium Expense Benefit

$400; 12 month duration; Standard MPEB

Survivor Benefit

3 x Gross Monthly Benefit

Disability Plus/Activities of Daily
Living

Applies

Child-Family Care Expenses
Adjustment

Applies

Reasonable Accommodation
Expense Benefit

Applies

COST
Classification

Number of Lives

Rate

Approximate
Annual
Insurable
Payroll

Approximate
Annual
Premium

01 - All Eligible Employees

8

0.43% of
covered payroll

$287,004

$1,234

TOTALS

8

$287,004

$1,234
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CARRIER RATING
Underwritten by Madison National Life Insurance Company, Inc., a Wisconsin insurance company.
Madison National is a Member of the IHC Group. Madison National is rated A- by AM Best Company, a
widely recognized rating agency that rates insurance companies on their relative financial strength and
ability to meet their obligations to their insureds. (An A++ rating from AM Best is its highest rating.) The
IHC Group includes three insurance companies (Standard Security Life Insurance Company of New York,
Madison National Life Insurance Company, Inc. and Independence American Insurance Company). The
IHC Group has been providing life, health and stop loss insurance solutions for over 30 years. For
information on the IHC Group, see www.ihcgroup.com.
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SERVICES INCLUDED
WAIVER OF PREMIUM PAYMENT
When a disabled employee begins drawing benefits, all further insurance premium payments for that
individual will be waived during disability.

WAIVER REMINDER SERVICE
Waiver Reminder Service is for employers with Long Term Disability insurance through Madison
National Life Insurance Company, Inc. and Group Life insurance through a different carrier or agent.
With this service, your group will receive a reminder notice from your NIS Customer Service
Representative to check your Life insurance coverage to determine whether it has a Waiver of
Premium provision and whether disabled employees are eligible for this benefit.

SEAMLESS WAIVER SERVICE
Seamless Life Insurance Waiver of Premium Payment Service is for groups who have both Long Term
Disability coverage and Life coverage through Madison National Life Insurance Company, Inc. With
this service, the employer does not have to file a Life Insurance Waiver of Premium application when
an employee is out of work due to a disability. Instead, Madison National Life Insurance Company, Inc.
will notify both the employee and employer that an application has automatically been established.

FLEXIBLE BILLING
Self-bill and list-bill options are available. Payments can be made on a monthly basis by multiplying the
total covered payroll for the month by the rate indicated on this proposal.

COMBINED BILLING
When you purchase any combination of Long Term Disability, Short Term Disability, Life and AD&D
insurance coverage from National Insurance Services (NIS), you can opt for combined billing (either
list-bill or self-bill) which includes:




Summary sheet with totals for all your benefits.
One payment by check or electronically through ACH.
No need to calculate any billing adjustments. When changes affect billing, we will make the
adjustments on a subsequent statement.

CLAIMS MANAGEMENT
Madison National Life Insurance Company, Inc. understands that a disability may not only be stressful
for an employee and his or her family, but also for the employer. So, even though it’s not part of an
insurance policy, we believe part of our job is to reduce the stress associated with a disabling illness or
injury. In coordination with our carrier partners, we employ the following methods for handling claims
and assisting a successful return-to-work.







One point of contact – most groups assigned one claim specialist
Expedited answers – most calls returned in 24 hours or less
Rehabilitation intervention – vocational and site-modification programs
Patient advocacy – helps restore patient’s outlook and manage disability
Social Security plan assistance
Contact with claimant at certain milestones depending upon illness or injury
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CLAIM PAYMENT METHOD
School groups may choose to have benefits paid on a daily compensation basis. If elected, teachers
and other "contract day" employees will have their annual pay divided by the number of contract
working days to determine a daily benefit. For "non-contract day" employees, the claimant's annual pay
will be divided by the number of months which is closest to his or her actual work year.

FICA TAX SAVINGS
Madison National Life Insurance Company, Inc. will pay the employer’s portion of FICA withholding and
release the employer from 941 and W-2 reporting requirements. Madison National Life Insurance
Company, Inc. does not require reimbursement from the employer.
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KEY DEFINITIONS AND PROVISIONS
(These provisions may vary by state)

EMPLOYEE ELIGIBILITY
To be eligible for insurance, the Candidate must be an Employee who works for the Employer as a
member of an Eligible Class who is reported on the Employer’s records for Social Security and tax
withholding purposes. He or she must be a citizen or legal resident of the United States or Canada,
and must reside in the United States or Canada. The Candidate must be Actively at Work and capable
of sustained Active Work on the effective date of his/her coverage and must be meeting the Minimum
Hour Requirement. The Candidate cannot be a full-time member of the armed forces of any country,
leased employee or independent contractor and must satisfy his/her Waiting Period.

DEFINITION OF DISABILITY
Disability or Disabled means that during the Elimination Period and the Own Occupation Period the
Insured is, as a result of Physical Disease, Injury, Mental Disorder, Substance Abuse or Pregnancy,
unable to perform one or more of the Material Duties of his or her Own Occupation, and, due to such
inability, their Work Earnings are less than 99% of their Predisability Earnings, and he or she is
incapable of earning 99% or more of their Predisability Earnings.
After the Own Occupation Period ends, Disability and Disabled means the Insured is, as a result of
Physical Disease, Injury, Mental Disorder, Substance Abuse or Pregnancy, unable to perform one or
more of the Material Duties of Any Occupation, and, due to such inability, their Work Earnings are less
than 85% of their Predisability Earnings, and he or she is incapable of earning 85% or more of their
Predisability Earnings.

WHEN LTD BENEFITS END
An Insured Person’s LTD Benefits end automatically on the earliest of the following:

The date he or she is no longer Disabled;

The date his or her Maximum Benefit Period ends;

The date he or she dies;

The date he or she becomes eligible for coverage under any other group LTD plan obtained
through employment;

The date he or she fails to provide satisfactory objective medical evidence of continued
Disability;

The date he or she fails to comply with the Insurer’s request to be examined by a Physician,
other medical practitioner and/or a vocational or rehabilitation expert of the Insurer’s choice;

The date he or she refuses to accept an accommodated position, offered by the Employer,
which he or she is able to perform, whether it is in the Insured Person’s Own Occupation or
Any Occupation;

The date at which he or she has resided outside of the United States or Canada for 6
months;

The date that he or she is confined in a penal or correctional institution or under house arrest;

The date that he or she fails to comply with any requirements set forth in Section XIX,
Responsibilities of Disabled Insureds.

The date that he or she is able to work and earn the amount noted in the Earnings Threshold
(outlined in the Plan Details section of this Proposal), but chooses not to.
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MAXIMUM BENEFIT PERIOD
Age at Disablement

Benefit Duration

59 or younger

To Age 65

60

5 years

61

4 years

62

3-1/2 years

63

3 years

64

2-1/2 years

65

2 years

66

1-3/4 years

67

1-1/2 years

68

1-1/4 years

69 and over

1 year

INCOME THAT REDUCES DISABILITY PAYMENTS
Disability income from the Social Security Administration, any State Disability Plan and other deductible
sources of income will be deducted from the insured’s income for purposes of calculating benefits
unless otherwise stated in the Plan Details section of this proposal. After the first deduction for Social
Security benefits, the monthly benefit will not be further reduced due to any cost of living increase
payable under Social Security benefits.
If the insured is eligible for Social Security Disability benefits, but chooses instead to receive Social
Security Retirement benefits, this plan will estimate the amount of the eligible Social Security Disability
benefit and reduce the gross Long Term Disability benefit with the estimated amount.

INCOME THAT DOES NOT REDUCE DISABILITY PAYMENTS
This policy will not deduct individual disability insurance benefits, accelerated benefits under a life
insurance policy, group credit or mortgage disability insurance benefits, or deferred compensation from
the insured’s income for the purpose of calculating benefits. Also, the insured’s benefit payments will
not be reduced by income earned through an occupation held in addition to the own occupation prior to
becoming disabled, unless that income exceeds the amount earned immediately prior to disablement.
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EXCLUSIONS
Disabilities which are caused by or which the following contributed to are not covered by this plan:







War or any act of war, declared or undeclared
Active participation in a violent disorder or riot
Commission of, or attempt to commit, any crime or while engaging in an illegal activity
Intentionally self-inflicted injury or attempted suicide
During military leave in the armed forces of any state or country
No disability benefits will be paid while confined in a penal/correctional institution or under
house arrest

PRE-EXISTING CONDITIONS
The Insured is not covered for a Disability caused or contributed to by a Pre-existing Condition or
medical or surgical treatment of a Pre-existing Condition unless he/she has been continuously insured
under the Group Policy for at least 12 months and has been Actively at Work for at least one full day
after the end of that 12 months.
If the Insured is not covered for a Disability because of the Pre-existing Condition exclusion for his/her
current LTD coverage, he/she is not covered for that same Disability for any LTD coverage increase
because of an Eligible Class or Group Policy change.
Pre-existing Condition means a mental or physical condition whether or not diagnosed or
misdiagnosed for which the Insured has consulted a Physician or other licensed medical professional,
received medical treatment, services or advice, undergone diagnostic procedures, including selfadministered procedures, or taken prescribed drugs or medications at any time during the 3 months
period just before the effective date of the Insured’s insurance under the Group Policy or the effective
date of the LTD coverage increase.

LIMITATIONS
Foreign Residency. Payment of LTD Benefits is limited to 6 months for each period of continuous
Disability while the Insured resides outside of the United States or Canada.
Payment Limit. In no event will the LTD Benefit plus Deductible Income plus Work Earnings exceed
100% of Predisability Earnings. In the event the Insured's LTD Benefit plus Deductible Income plus
Work Earnings exceeds 100% of Predisability Earnings, the LTD Benefit will be reduced by the amount
in excess of 100% of Predisability Earnings, subject to the Minimum Monthly Benefit.
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TERMINATION
The Insurer may terminate coverage as follows:

If a premium payment is not received by the due date or grace period.

If the number of people insured is less than the minimum participation number or percentage.

If the employer fails to promptly furnish any requested information or fails to perform any
other obligations relating to the group policy.

By giving the employer at least 60 days advance written notice or on the date that the
employer breaches any part of the contract.
The Employer may terminate coverage under the group policy by giving the insurer at least 31 days
written notice. The effective date of termination will be the date stated in the notice or the next payment
due date, whichever date is later.
An Insured Person’s Insurance, subject to the When Your Insurance Ends provision found within the
Certificate, will cease on the earliest of the following to occur:

the date the Employer's coverage under the Group Policy terminates;

the date he or she ceases to be an Eligible Insured Person;

the date that premium payment is not paid when required;

his or her Retirement Date.

CHANGES IN PREMIUM RATES
Premium rates will not be changed during the initial rate guarantee period except if any of the following
occur:






A change or clarification in a law or governmental regulation affects the amount payable
under the Group Policy. Any such change in premium rates will reflect only the change in the
Insurer’s obligations.
Factors material to the underwriting risk the Insurer assumed under the Group Policy with
respect to an Employer, including, but not limited to, the number of persons insured, age,
Predisability Earnings, gender and occupational classification change significantly.
The premium contribution arrangement for insured employees is changed or varies from that
provided for under the Group Policy when issued or last renewed.
Plan design changes are requested by the Employer.
The Insurer and the Employer mutually agree to change premium rates.

This proposal is a brief description of Long Term Disability insurance for informational
purposes only and is subject to the definitions, limitations, and exclusions as provided in the
Group Long Term Disability insurance policy GLDI-P200-(12/06) or Certificate GLDI-C200(12/06). For a copy of these documents, please ask your sales representative.
Administered by:

Underwritten by:

Corporate Headquarters
250 South Executive Drive, Suite 300
Brookfield, WI 53005
Offices Nationwide
800.627.3660

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.LTD.06.17

Page 84 of 113

Town of Londonderry, South Londonderry, Vermont

Proposal for a Short Term Disability Insurance Policy
This coverage provides periodic benefit payments to help replace income when the insured is
unable to work as a result of illness or injury.

Date prepared June 4, 2021
This proposal is valid for 90 days
Proposed effective date July 1, 2021

Presented by:
National Insurance Services
Mark Williams
800.627.3660
Underwritten by:
MADISON NATIONAL LIFE INSURANCE COMPANY, INC.
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SHORT TERM DISABILITY INSURANCE PROPOSAL
COVERED MEMBERS
To be eligible for coverage, an employee must be actively at work on the effective date of the insurance, be a
member of a covered classification and meet the minimum hour requirement.

01

All Eligible Employees
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PLAN DETAILS
Rate Guarantee

Until the next VLCT block renewal (July 1, 2025)

STD Benefit Percent

60% of basic earnings

Maximum Benefit

$500

Minimum Benefit

10% of Gross STD Benefit

Benefit Calculation Type

Direct

Minimum Hour Requirement

20 hours per week

Elimination Period

Accident: 7 days; Sickness 7 days

Cumulative Elimination Period

None

24 Hour Coverage

Applies

Guarantee Issue

$500

Pre-Disability Earnings

Base Wage Only

Evidence of Insurability

Required for late enrollees, benefit increases, or coverage in excess of the
Guarantee Issue amount.

Maximum Benefit Period

Commencing at the end of the Elimination Period and continuing for the
lesser of 12 weeks or until LTD Benefits become payable

Own Occupation Period

Duration of Benefits

Definition of Disability

Zero Day; Partial Disability from Date of Disability

Earnings Threshold

99%

Pre-Existing Conditions

None

Other Income Integration

Social Security – Full Family
Sick Pay – Direct Offset
State Plan – Direct Offset
Worker’s Compensation – Direct Offset

Recurrent Disability (Successive)

2 weeks

Employer Premium contribution

100%

Minimum Participation Required

100%
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Continuation of Coverage

Coverage may continue with payment of premiums during FMLA; Layoff or
Leave of Absence: 3 months

Reasonable Accommodation
Expense Benefit

No

Child-Family Care Expense
Adjustment

No

Rehabilitation

No

COST
Classification

Number of Lives

Rate

Approximate
Weekly Benefit
Volume

Approximate
Annual
Premium

01 - All Eligible Employees

8

$0.23 per $10 of
Weekly Benefit

$3,702

$1,022

TOTALS

8

$3,702

$1,022
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CARRIER RATING
Underwritten by Madison National Life Insurance Company, Inc., a Wisconsin insurance company.
Madison National is a Member of the IHC Group. Madison National is rated A- by AM Best Company, a
widely recognized rating agency that rates insurance companies on their relative financial strength and
ability to meet their obligations to their insureds. (An A++ rating from AM Best is its highest rating.) The
IHC Group includes three insurance companies (Standard Security Life Insurance Company of New York,
Madison National Life Insurance Company, Inc. and Independence American Insurance Company). The
IHC Group has been providing life, health and stop loss insurance solutions for over 30 years. For
information on the IHC Group, see www.ihcgroup.com.
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SERVICES INCLUDED
FLEXIBLE BILLING
Self-bill and list-bill options are available. Payments can be made on a monthly basis by multiplying the
total covered payroll for the month by the rate indicated on this proposal.

COMBINED BILLING
When you purchase any combination of Long Term Disability, Short Term Disability, Life and AD&D
insurance coverage from National Insurance Services (NIS), you can opt for combined billing (either
list-bill or self-bill) which includes:




Summary sheet with totals for all your benefits.
One payment by check or electronically through ACH.
No need to calculate any billing adjustments. When changes affect billing, we will make the
adjustments on a subsequent statement.

CLAIMS MANAGEMENT
Madison National Life Insurance Company, Inc. understands that a disability may not only be stressful
for an employee and his or her family, but also for the employer. So, even though it’s not part of an
insurance policy, we believe part of our job is to reduce the stress associated with a disabling illness or
injury. In coordination with our carrier partners, we employ the following methods for handling claims
and assisting a successful return-to-work.







One point of contact – most groups assigned one claim specialist
Expedited answers – most calls returned in 24 hours or less
Rehabilitation intervention – vocational and site-modification programs
Patient advocacy – helps restore patient’s outlook and manage disability
Social Security plan assistance
Contact with claimant at certain milestones depending upon illness or injury

CLAIM PAYMENT METHOD
School groups may choose to have benefits paid on a daily compensation basis. If elected, teachers
and other "contract day" employees will have their annual pay divided by the number of contract
working days to determine a daily benefit. For "non-contract day" employees, the claimant's annual pay
will be divided by the number of months which is closest to his or her actual work year.

FICA TAX ADMINISTRATION
Madison National Life Insurance Company, Inc. will pay the employer’s portion of FICA withholding and
release the employer from 941 and W-2 reporting requirements. Madison National Life Insurance
Company, Inc. will invoice the employer for reimbursement of the FICA tax expenses.
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KEY DEFINITIONS AND PROVISIONS
(These provisions may vary by state)

EMPLOYEE ELIGIBILITY
To be eligible for insurance, the Candidate must be an Employee who works for the Employer as a
member of an Eligible Class who is reported on the Employer’s records for Social Security and tax
withholding purposes. He or she must be a citizen or legal resident of the United States or Canada,
and must reside in the United States or Canada. The Candidate must be Actively at Work and capable
of sustained Active Work on the effective date of his/her coverage and must be meeting the Minimum
Hour Requirement. The Candidate cannot be a full-time member of the armed forces of any country,
leased employee or independent contractor and must satisfy his/her Waiting Period.

DEFINITION OF DISABILITY
During the Elimination Period and the Benefit Payment Period, Disability or Disabled means that the
Insured is, as a result of Physical Disease, Injury, Pregnancy or Mental Disorder, unable to perform
one or more of the Material Duties of his or her Own Occupation, and, due to such inability, their Work
Earnings are less than 99% of their Predisability Earnings, and he or she is incapable of earning 99%
or more of their Predisability Earnings.

WHEN STD BENEFITS END
An Insured Person’s STD Benefits end automatically on the earliest of the following:

The date he or she is no longer Disabled;

The date his or her Maximum Benefit Period ends;

The date he or she dies;

The date he or she becomes eligible for coverage under any other group STD plan obtained
through employment;

The date he or she fails to provide satisfactory objective medical evidence of continued
Disability;

The date he or she fails to comply with the Insurer’s request to be examined by a Physician,
other medical practitioner and/or a vocational or rehabilitation expert of the Insurer’s choice;

The date he or she refuses to accept an accommodated position, offered by the Employer,
which he or she is able to perform, whether it is in the Insured Person’s Own Occupation or
Any Occupation;

The date at which he or she has resided outside of the United States or Canada for 6
months;

The date that he or she is confined in a penal or correctional institution or under house arrest;

The date that he or she fails to comply with any requirements set forth in Section XIX,
Responsibilities of Disabled Insureds.

The date that he or she is able to work and earn the amount noted in the Earnings Threshold
(outlined in the Plan Details section of this Proposal), but chooses not to.
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INCOME THAT REDUCES DISABILITY PAYMENTS
Disability income from the Social Security Administration, any State Disability Plan and other deductible
sources of income will be deducted from the insured’s income for purposes of calculating benefits
unless otherwise stated in the Plan Details section of this proposal. After the first deduction for Social
Security benefits, the monthly benefit will not be further reduced due to any cost of living increase
payable under Social Security benefits.
If the insured is eligible for Social Security Disability benefits, but chooses instead to receive Social
Security Retirement benefits, this plan will estimate the amount of the eligible Social Security Disability
benefit and reduce the gross Short Term Disability benefit with the estimated amount.

INCOME THAT DOES NOT REDUCE DISABILITY PAYMENTS
This policy will not deduct individual disability insurance benefits, accelerated benefits under a life
insurance policy, group credit or mortgage disability insurance benefits, or deferred compensation from
the insured’s income for the purpose of calculating benefits. Also, the insured’s benefit payments will
not be reduced by income earned through an occupation held in addition to the own occupation prior to
becoming disabled, unless that income exceeds the amount earned immediately prior to disablement.

EXCLUSIONS
Disabilities which are caused by or which the following contributed to are not covered by this plan:






War or any act of war, declared or undeclared
Active participation in a violent disorder or riot
Commission of, or attempt to commit, any crime or while engaging in an illegal activity
Intentionally self-inflicted injury or attempted suicide
During military leave in the armed forces of any state or country, or while imprisoned

LIMITATIONS
Foreign Residency. Payment of STD Benefits is limited to 6 months for each period of continuous
Disability while the Insured resides outside of the United States or Canada.
Payment Limit. In no event will the STD Benefit plus Deductible Income plus Work Earnings exceed
100% of Predisability Earnings. In the event the Insured's STD Benefit plus Deductible Income plus
Work Earnings exceeds 100% of Predisability Earnings, the STD Benefit will be reduced by the amount
in excess of 100% of Predisability Earnings, subject to the Minimum Monthly Benefit.
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TERMINATION
The Insurer may terminate coverage as follows:

If a premium payment is not received by the due date or grace period.

If the number of people insured is less than the minimum participation number or percentage.

If the employer fails to promptly furnish any requested information or fails to perform any
other obligations relating to the group policy.

By giving the employer at least 60 days advance written notice or on the date that the
employer breaches any part of the contract.
The Employer may terminate coverage under the group policy by giving the insurer at least 31 days
written notice. The effective date of termination will be the date stated in the notice or the next payment
due date, whichever date is later.
An Insured Person’s Insurance, subject to the When Your Insurance Ends provision found within the
Certificate, will cease on the earliest of the following to occur:

the date the Employer's coverage under the Group Policy terminates;

the date he or she ceases to be an Eligible Insured Person;

the date that premium payment is not paid when required;

his or her Retirement Date.

CHANGES IN PREMIUM RATES
Premium rates will not be changed during the initial rate guarantee period except if any of the following
occur:






A change or clarification in a law or governmental regulation affects the amount payable
under the Group Policy. Any such change in premium rates will reflect only the change in the
Insurer’s obligations.
Factors material to the underwriting risk the Insurer assumed under the Group Policy with
respect to an Employer, including, but not limited to, the number of persons insured, age,
Predisability Earnings, gender and occupational classification change significantly.
The premium contribution arrangement for insured employees is changed or varies from that
provided for under the Group Policy when issued or last renewed.
Plan design changes are requested by the Employer.
The Insurer and the Employer mutually agree to change premium rates.

This proposal is a brief description of Short Term Disability insurance for informational
purposes only and is subject to the definitions, limitations, and exclusions as provided in the
Group Short Term Disability insurance policy GSDI-P200-(12/06) or Certificate GSDI-C200(12/06). For a copy of these documents, please ask your sales representative.
Administered by:

Underwritten by:

Corporate Headquarters
250 South Executive Drive, Suite 300
Brookfield, WI 53005
Offices Nationwide
800.627.3660

© National Insurance Services of WI, Inc.

Underwritten by: Madison National Life Insurance Company, Inc.

NIS.MNL.STD.06.17

Page 93 of 113

10.d.1

Shane O’Keefe
From:
Sent:
To:
Subject:
Attachments:

Windham Regional Commission <wrc@windhamregional.org>
Wednesday, June 23, 2021 8:55 PM
Windham Regional Commission
Latest ARPA Actions & Information: July 15th deadline
Regional Coalitions.pdf

Dear Windham Region Towns and Chartered Villages:
Here's the latest information you need to know about actions you need to take related to American Rescue Plan Act
(ARPA) funding.

Accepting ARPA Funds for your Municipality






For both towns and villages, it’s the municipality’s choice to accept the ARPA funding. You can accept it even if
you don’t yet know how to use it. In the future, if you decide not to use it, you can always send it back without
problem.
If the municipality chooses to NOT accept the funding, it goes away. The municipality will not be able to request
that money at a later date.
The municipality (Selectboard or Village Trustees) will need to pass a simple resolution accepting the funding
and appointing a representative. WRC can help you with that. VLCT will be offering guidance on resolution
wording which will be available to you even if you’re not a VLCT member. It’s a very simple motion – not a
heavy lift but you’ll need to warn the meeting.
The deadline for certification with the state (accepting the money) is July 15 th.

Communications About ARPA from the WRC and VLCT
Vermont’s regional planning commissions are partnering with the Vermont League of Cities and Towns (VLCT) to get you
the information you need about all aspects of the American Rescue Plan Act (ARPA) funding. We know VLCT is sending
information to their member towns. We’ll be sending you information as well. We will strive not to duplicate
information unnecessarily, however, not all of the communities we serve are VLCT members. To that end some
information we provide will be repetitive, but we strive to distill the must-know information for you in plain
language. We urge you to read the communications you receive from both us and the League.

How the WRC Can Assist You
In addition to helping answer questions and connecting you with resources to guide you through the details of ARPA, we
can assist you with identifying needs in your community, prioritizing areas of need, and developing projects.
The WRC has created an ARPA page that will evolve over time. That page is available here:
http://www.windhamregional.org/news/arpa-intro. This page includes links to other resources, including the VLCT ARPA
page which is available to everyone (you don’t have to be a member to access it). The VLCT page is available at:
https://www.vlct.org/resources/american-rescue-plan-information
We’d like to note that Katie Buckley, who was formerly the town administrator for the Town of Guilford, is the VLCT lead
on ARPA. You can reach her at ARPA@vlct.org.

Connecting to Human Service Organizations & Coalitions
1
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Please find attached an offer of assistance with connections to human service agencies, organizations and coalitions
from Sue Graff, the Agency of Human Services Field Coordinator for our region. The ARPA rules allow municipalities to
use funding to support a number of human service needs.

WRC is here for you. Please let us know if you’d like our assistance.

WRC ARPA Team,
Susan Westa, Margo Ghia and Chris Campany
Windham Regional Commission
#802-257-4547

2
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10.d.2

Shane O’Keefe
From:
Sent:
To:
Cc:
Subject:
Attachments:

ADM - COVID <ADM.COVID@vermont.gov>
Monday, June 28, 2021 9:36 AM
Tina Labeau
Shane O’Keefe
The details of your Local Fiscal Recovery Fund form submission
LFRF Submission Summary.pdf

Importance:

Low

Dear Tina Labeau,
Thank you for certifying that you intend to accept your share of the funds from the American Rescue Plan Act of 2021
through the Coronavirus State and Local Fiscal Recovery Fund on behalf of Londonderry Town.
Your municipality has been assigned an NEU Recipient Number of VT0122. Please retain this number as it will be
necessary for reporting through the lifecycle of this program.
You submitted that your budget in effect on Jan 27, 2020 was $2,079,260.00 . This may impact the amount you are
eligible to receive. Currently, Londonderry Town is estimated to receive up to $173,362.92 in total funds. This amount
will be distributed in two equal payments (50% each time) at least 12 months apart. The Agency of Administration will
contact you if any adjustments to your disbursement amount are necessary.
Funds will be disbursed by the State of Vermont generally within 30 days after receiving the funds from the US Treasury
based on the payment option you selected. You do not need to take any additional steps at this time or acquire any
additional system access and, if your town does not have financial information on record with the State of Vermont, you
will be contacted within 5 to 10 business days.
To complete your initial reports, you will be required to sign and submit the NEU Award Terms and Conditions and Title
VI Assurances documents to the US Treasury on a later date at their request. These documents are located at
https://home.treasury.gov/system/files/136/NEU_Award_Terms_and_Conditions.pdf and
https://home.treasury.gov/system/files/136/Title_VI_Assurances.pdf.
Please keep these on hand. You do not need to return these to the State of Vermont.
For any questions related to this certification please contact: ADM.COVID@vermont.gov.

1
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Submission Summary

10.d.3

Submission Date: 06-28-2021 09:36 AM
Local Government Name: Londonderry Town
NEU ID: VT0122
Authorized Representative Name: Tina Labeau
Authorized Representative Title: Treasurer
Authorized Representative Phone: 802-824-3356
Authorized Representative Email: treasurer@londonderryvt.org
Funding Response: We would like to accept and request our share of the funds
DUNS Number: 177682549
Top-Line Budget Total: $2,079,260.00
Mailing Address: 100 Old School Street, S. Londonderry, VT 05155
Secondary Contact Name: Shane O'Keefe
Secondary Contact Title: Town Administrator
Secondary Contact Phone: 802-824-3356
Secondary Contact Email: townadmin@londonderryvt.org
Payment Reponse: We are a vendor in the State's financial system and would like payment to be made
according to our current supplier preferences.

I have reviewed and agree to the award terms and conditions.
I have reviewed and agree to comply with Title VI of theCivil Rights Act of 1964.

Authorized Representative Signature: Tina Labeau
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10.e
State of Vermont
Windham County Sheriff's Office
P.O. Box 266 (Route 30)
Newfane, VT 05345
Tel: (802) 365-4942
Mark R. Anderson, Sheriff

CONTRACT # _______
CONTRACT FOR LAW ENFORCEMENT SERVICES
THIS AGREEMENT made this ______ day of ____________ 2021, by and between the Windham
County Sheriff’s Office having its office in Newfane, Vermont (hereinafter the “Office”) and the
Town of Londonderry having its office in Londonderry, Vermont (hereinafter the “Town”), pursuant
to 24 V.S.A. § 291a.
Recitals
Whereas, the Town desires to contract with the Office for the performance of law enforcement
services; and
Whereas, the Office is agreeable to rendering such law enforcement services on the terms and
conditions set forth in this Agreement; and
Whereas, such law enforcement agreements are authorized and provided for pursuant to Title 24,
Section 291a of the Vermont Statutes.
Now Therefore, in consideration of the mutual covenants contained herein, and for good and
valuable consideration, the parties mutually agree as follows:
1. Scope of Services
A. The Office shall provide general law enforcement services on behalf of the
Town to the extent and in the manner set forth in this Agreement.
B. Such services shall include those duties and functions of the type coming
within the jurisdiction and customarily rendered by the Office, including but
not limited to: furnishing patrols, investigating, apprehending, preparing for
prosecution, and the final disposition of any motor vehicle violation, vehicle
identification number (VIN) verification, and local ordinance violations.
i. The Office will only conduct VIN verification services with the Town during
its regular patrol schedule. No special trips to the Town will be made for the
singular purpose of providing VIN verifications.
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C. All matters incident to the performance of such services or the control of personnel
employed to render such services under this Agreement shall be and remain in the
control of the Office. All deputy sheriffs assigned to service for the Town pursuant to
this Agreement shall be subject to and shall abide by all policies and procedures of
the Office.
D. The Town agrees that all emergency calls will be directed to the appropriate Town’s
primary law enforcement agency. The Office agrees to supplement policing services in
addition to the respective primary law enforcement agency’s resources at the request
of the Town Administration.
E. The Office may assist other agencies in an emergency within or in close proximity to
the Town and will request, if needed, assistance from other agencies.
F. The Town acknowledges that policing activities can result in court hearings in which
the Office’s staff is required to attend. The Town agrees to compensate the Office for
activities including but not limited to, court hearings, depositions and other legal
processes for activities performed pursuant to this contract.
2. Compensation
A. The Office shall be paid at the Regular Rate of $41.00 per hour per deputy, and
willwhich shall cover related expenses for the hourly wage of the deputy; including
workmaner’s compensation, unemployment, social security, federal/state
withholdings, Police Professional Liability coverage and supervision. The hourly rate
includes the mileage reimbursement rate for cruiser use.
B. The Town shall pay to the Office the sum of $41,000 for the services provided under
this agreement.
C. The Town agrees to prepay for services. Payments will be made in 12 equal payments
of $3,416.67 due on or before the first of each month. The first payment under this or
any subsequent contract extension may be made after the first of the month, and shall
not be considered overdue until the 15th day of the month.
D. The Town will be invoiced approximately one month prior to the first of each month
for services provided under this contract.
E. The Town agrees to promptly pay said statement immediately after the Town’s first
Selectboard meeting, held for purpose of approving bills/invoices, following the
receipt of said invoice for law enforcement services.
F. Notwithstanding the above, payments shall be made in full within thirty (30) days of
billing invoice date for the contracted work by Office. All overdue accounts will be
charged interest at the rate of 1½ (1.5%) per month, 1812% per annum.
G. The Town shall provide the Office with a signed copy of the contract prior to the
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start of services. Under exigent circumstances that may prevent a signature from
the Town prior to the start of the services, the terms of this contract shall remain
binding.
3. Personnel and Hours Provided.
A. The Office agrees to provide fully equipped and trained deputy sheriffs and fully
equipped vehicles to provide services upon request of the Town Administration.
B. The Office agrees that it will schedule deputies on a regular basis to meet a goal of
approximately 1920 hours a monthweek of patrol coverage. The Office agrees that
based on input of the Selectboard the numbers of hours per month will be adjusted to
the specially identified needs of the Town
C. The Town may provide the Office with a letter designating the names and/or
positions of personnel authorized to request services under this agreement. Absent
this letter, requests for service will only be accepted by the Office from the following,
who will hereinafter be referred to as Town Administration:
Authorized Individuals/Positions
i. Londonderry Selectboard Chair
ii. Londonderry Town Administrator
iii.
iv.
v.
D. The Town agrees that any personnel or policy concerns shall be raised with
the Sheriff and his or her designee and not with on-duty deputies or staff.
E. The Town will contact the Sheriff and his/her designee if they wish a change or
special emphasis made to satisfy the Town’s law enforcement needs.
4. Equipment Provided by the Office.
A. The Office shall furnish and maintain all necessary equipment and supplies to
perform the law enforcement services under this Agreement. The Office shall furnish
fully equipped police cruiser(s) for all services incurred in connection with law
enforcement and related duties concerning the Town. The cost of vehicle operations
shall be the responsibility of the Office except as otherwise provided in this
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agreement.
B. The Office shall provide other law enforcement equipment reasonably necessary for
provision of the services under this Agreement including, but not limited to, radio
equipment, breath testing equipment, and radar units. Deputies shall be certified to
utilize such equipment.
C. The Town shall incur all expenses for any special equipment requested and approved
by the Town for use by the Office in the furtherance of this Agreement.
D. The Office shall be the owner of any and all equipment acquired for use by the Office
in the furtherance of this Agreement. Any specialized equipment requested and
purchased by the Town shall remain the property of the Town.
5. Facilities, Equipment and Documentation Provided by the Town.
A. The Town agrees, in lieu of providing facilities, a deputy conducting
necessary activities in accordance with this agreement may be performed at a
facility designated by the Office.
B. The Town agrees to furnish the Office with certified copies of all municipal
ordinances of the Town and make every effort to keep said ordinances current and
consistent with Vermont and Federal laws, statutes, rules and regulations. The Town
will furnish and legally post all signs necessary for advising the public of said
municipal ordinances.
C. The Town will furnish the Office with legal counsel or advice concerning their Town
ordinances after consultation with the Town, if necessary.
6. Reporting and Documentation.
A. No later than the 15th day of the month following the month of provided services, the
Office shall provide to the Town:
i. The Office will provide activity reports to the Town through the utilization of
the electronic Sheriff’s Town Activity Reporting System.
B. The Town will designate in writing, one of the Selectboard members or
administrative officers to be a liaison with the Office.
7. Indemnification. The Office shall indemnify and hold harmless the Town and the Town's
agents and employees, from and against all losses and all claims, demands, payments, suits,
actions, recoveries, claims of outstanding indebtedness, attorneys fees, liens, and judgments
of every nature, and description brought or recovered against them by reasons of any act or
omission of the Office, its agents, employees, or sub-contractors, in the execution of the work
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or in guarding the same. The Office shall defend the Town and its officers and employees
against all claims or suits arising in whole or in part from any act or omission of the Office or
of any agent or subcontractor of the Office. The Town shall notify the Office in the event of
any such claim or suit, and the Office shall immediately retain counsel and otherwise provide
a complete defense against the entire claim or suit.
7.8.Insurance. The Office shall purchase and maintain at all times during the period of this
Agreement auto liability, general liability, law enforcement liability and worker’s
compensation insurance legally required to cover vehicles, personnel, and equipment used by
the Office in the provision of the services under this Agreement.
A. Before commencing work on this Agreement, the Office must provide valid
certificates of insurance to show that such legally required insurance minimum
coverages are in effect.
B. The certificates of insurance shall name the Town of Londonderry, Vermont as an
additional insured for automobile liability and general liability, and the Town shall
pay the demonstrated additional expense to the Office of including the Town as an
additional insured.
8.9.Administration Fee. Pursuant to 24 V.S.A. § 291a(c), the Sheriff, as administrator of this
Agreement, shall be entitled to compensation at a rate not to exceed 5% of the total contract
amount. This administration fee does not increase the gross total cost for services specified
in this Agreement. The Sheriff may elect to be paid some or the entire administration fee at
any time during the term of this Agreement.
9.10.
Arbitration. All claims and disputes relating to this Agreement shall be subject to
arbitration at the option of either the Office or Town in accordance with the Arbitration Rules
as set out in the Vermont Arbitration Act contained in Chapter 192 of Title 12 of the
Vermont Statutes Annotated. The Vermont Arbitration Act shall govern the arbitration
procedures. Written notice of demand for arbitration shall be filed with the other party to this
Agreement within a reasonable time after the dispute has arisen.
ACKNOWLEDGMENT OF ARBITRATION
We understand that this Agreement contains an agreement to arbitrate.
After signing this document, we understand that we will not be able to bring
a lawsuit concerning any dispute that may arise which is covered by the
arbitration agreement, unless it involves a question of constitutional or civil
rights. Instead, we agree to submit any such dispute to an impartial
arbitrator.
In the event either party hereto must utilize arbitration as above mentioned
or litigation to enforce any provisions of this Agreement, the prevailing
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party shall recover its reasonable fees and costs, including but not limited to,
attorney’s fees.
10.11.

Term. The term of this Agreement shall be July 1, 2021 to June 30, 2022.

11.12.
Notice/Renewal. On or before November 1, 2021 the Office shall notify the Town of
the contract rates for the following year. Sixty (60) days prior to the end date of this
Agreement, the Town shall provide the Office with written notice of whether it will renew
the Agreement. Absent such notice, this Agreement shall automatically renew for a term of
one year at the contract rates set by the Office in the notice.
12.13.
Termination. Either party may terminate this agreement with 30 days prior written
notice.
13.14.

Conflicts of Interest and Interference with Law Enforcement Duties.
A. The Office is providing law enforcement services to the general public and the staff
of the Town under this Agreement. It is the intention of the Office and the Town that
those services be provided by the Office to the Town in a manner that is free from
actual or apparent conflicts of interest. The deputy sheriffs assigned to provide
services to the Town under this Agreement shall be trained and certified. Such
deputy sheriffs shall use their training, experience, judgment and resources of the
Office in carrying out law enforcement services under this Agreement. No employee,
elected or appointed official or agent of the Town shall interfere with or attempt to
influence any investigation, arrest or prosecution brought by any deputy sheriff under
this Agreement. For purposes of this Agreement, the terms “interfere” and
“influence” shall mean any identification or use of an employee, official or agent’s
position in the Town with the intention or purpose of shaping, changing or swaying
the decision or conduct of a deputy sheriff in connection with any specific law
enforcement or traffic enforcement matter.
B. Any employee, Officer or agent who has a concern about a law enforcement action,
investigation or personnel, or who has been notified of such a concern, shall direct
such concern to the Town Administration which will in turn direct the matter to the
Sheriff for an appropriate response.
C. No deputy sheriff providing service under this Agreement shall use or attempt to use
his or her official position, official identification or badge for personal or financial
gain, or for obtaining privileges not otherwise available to him or her from or through
the Town.
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14.15.
Availability of Resources. This entire agreement is based upon availability of the
Office’s staff and resources.
15.16.
Entire Agreement. This Agreement shall constitute the entire agreement between
the parties and prior understandings or representations preceding the date of this Agreement
shall not be binding upon either party except to the extent incorporated in the Agreement.
Any modification of this Agreement or additional obligation assumed by either party in
connection with this Agreement shall be binding if evidenced in writing and signed by an
authorized representative of each party. All provisions of this Agreement are severable and
if any section or part thereof is found to be invalid or unenforceable, no other section shall be
affected by that finding solely.
16.17.

Governing Law. This contract will be governed by the laws of the State of Vermont.

Windham County Sheriff's Office

Town of Londonderry

By:___________________________
Mark Anderson, Sheriff
Town Administrator

By:_______________________
Duly Authorized AgentShane O’Keefe,

Date: __________________________

Date:_____________________
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Town of Londonderry, Vermont
100 Old School Street
South Londonderry, VT 05155
802-824-3356
www.londonderryvt.org

11.a.1

INVITATION TO BID
RFP NO. 2021-10
PROJECT TITLE:

DATE: June 30, 2021
#2 Heating Fuel

PROPOSAL DUE DATES: Bid proposals are due by June 8, 2021, no later than 2:00 PM. See
section 5 for specific directions on bid submittal.
ESTIMATED TIME PERIOD FOR CONTRACT: The proposed time period for this service is July 1,
2021 and June 30, 2022.
BIDDER ELIGIBILITY:
This procurement is open to those bidders who satisfy the minimum qualifications stated
herein and are available for work in the State of Vermont.
CONTENTS OF THE INVITATION TO BID (ITB):
1. Introduction
2. Scope of Work
3. Pricing
4. Submission of Proposals
5. General Provisions
6. Evaluation and Contract Award
7. Bid Proposal Form
1. INTRODUCTION
A. Proposals are requested for providing No. 2 Heating Oil for the Town to be delivered on
an automatic basis to the following three (3) municipal facilities.
Location
Town Office - 100 Old School Street
Town Garage - 70 Old School Street
Town Hall - 139 Middletown Road

Tank Capacity
275 gallons
275 gallons
275 gallons
Total

Est. Usage
1,300 gallons
1,300 gallons
400 gallons
3,000 gallons

B. The quantity listed for each location is an estimate only and is based on fiscal year (JulyJune) usage, and may increase or decrease to meet heating demands.
C. The Town reserves the right to purchase only the quantities necessary, whether more or
less than the estimated amount needed with no impact to the bid price. The bid price
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Town of Londonderry, VT
Invitation to Bid – #2 Heating Fuel

June 30, 2021

shall be held for any additional gallons beyond the estimated usage for the duration of
the contract.
2. SCOPE OF WORK
A. The Town is requesting bids with two options of which a respondent may select either
option or both, each of which will cover the following period: July 1, 2021 to June 30,
2022.
1)

Option #1 (Cost Plus) is to quote the cost of delivery per gallon over and above the
wholesale price per gallon of the stated terminal being used. Invoicing for #2 fuel
oil will be the Rack Price at the named terminal on the day of delivery plus the bid
price provided.

2)

Option #2 (Fixed Cost) shall consist of quoting a guaranteed fixed price per gallon.

B. The brand and quality of the product being offered shall conform to industry standards.
All fuel oil shall be free from grit, acid, fibrous material or other substances which might
clog or injure the heater, pump, strainers, valves, burners or engines now installed or
located at the places where deliveries are to be made.
C. Deliveries shall be made to the individual tank locations noted above and it shall be the
responsibility of the successful Bidder to verify each fill location and to maintain
sufficient quantities at each location to assure proper operation. Failure to do so may
result in the assessment of damages.
D. The successful bidder shall at all times be responsible, where applicable, for maintaining
sufficient fuel supply in all tanks that are on automatic fill and will be held liable for
damages or loss resulting from insufficient fuel supply. Specifically, on any occasion that
such a tank runs out of fuel the supplier will incur the cost for any damage to the tank.
If the tank runs out of fuel and the Town calls the supplier and requests a fill, the
supplier will be required to fill the tank within three (3) hours. Failure to fill the tank
within such time shall be considered a default and if the Town is forced to secure supply
from a third party supplier, the primary supplier in default shall be responsible to
reimburse the Town for the difference between the delivered contract price and the
price incurred on the open market. Proposals must also provide for emergency
deliveries should facility use patterns change in response to a local emergency.
3. PRICING
A. Proposals will clearly state and explain all costs associated with the services to be
provided as defined in Section 2, Scope of Work.
B. The bid price shall not include Federal or State taxes or tolls. If such are applicable, the
successful Bidder shall furnish the Town with the necessary tax-exempt forms upon
submission of the invoice and process same on behalf of the Town. No “Hazardous
Material Fees,” tank rental fees, or any other added charges, surcharges or fees beyond
the bid price will be allowed.
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~,VERMONT

FYI- 1

Department of Environmental Conservation

OFFICIAL NOTICE
Hello Neighbor,
This letter is an official notice that

5700 Route 100, LLC

intends to apply for one or more

permits from the Agency of Natural Resources, Department of Environmental Conservation (DEC). Because your
property borders the location of the activity as described below, Vermont law requires the applicant to provide
you with notice of the application(s).
Once each application has been submitted and deemed complete by DEC to begin the review, it will be posted to
the DEC Environmental Notice Bulletin (ENB) at ENB.VERMONT.GOV, where you may register to receive
notifications to stay informed as each application moves through the review process. Although the appticationts)
may not yet be received or processed by the DEC upon receipt of this letter from the applicant below, you may
register now to receive notifications using a specified mile/distance radius from your address location (see next
page for detailed instructions on how to register).
In the meantime, you may also contact the property owner/applicant with questions about the activity using the
contact information provided below. For background, the permit process includes a public comment period and
an opportunity to request a public meeting, all which can be done through the ENB link above once permit
applications are posted. Note that to appeal a final permit decision you must submit comments during the public
comment period.
For additional information please visit the following website:

DEC.,Y.ERMONLGQV/!?.EBM!IS/ENB/G.ENERAL.

For

general questions or assistance with registering on the ENB please call DEC's main line at (802) 828-1535 and
plan to provide the permit types that are being applied for as listed below.

~"',,.lnl!A_{V

PROPERTY OWNER(S)/ APPLICANT(S) NAME

11\1'1./\.f(\ rV-' \

15700 Route 100 LLC
PROPERTY OWNER(S)/ APPLICANT(S) CONTACT INFORMATION (MUST PROVIDE TELEPHONE NUMBER AND/OR EMAIL)

I rickbove@comcast.net

I

PROPOSED ACTIVITY STREET ADDRESS/ROUTE

15700 Route 100
PROPOSED TOWN(S)

!Londonderry, VT
PERMITTYPE(S) (INDICATE FOR EACH PERMIT TYPE NEW OR RENEWAL)

renewal of indirect discharge permit for wastewater - Permit 10-9-0072
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FYI - 2
June 25, 2021

To whom it may concern,
I resign from my position as a road crew member for the Town of Londonderry. I informed the
Road Foreman and Commissioner on Friday, June 25, 2021, and my last day of work will be
Friday, July 9, 2021.
Sincerely,
Daniel Diaz
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FYI - 3
June 28, 2021
Mr. Shane O'Keefe
Administrator
Town of Londonderry
100 Old School Street, S.
Londonderry, VT 05155
RE: Dog Control, Magic Circle
Dear Mr. O'Keefe:
Enclosed you will find documentation from residents of Magic Village, Magic Circle regarding
instances related to a certain dog(s) in the neighborhood. As you noted, the Town is aware of
the first incident involving the Mulligan Family (#1-A). There is, however, an addendum to Mr.
And Mrs. Mulligan's report (#1-B). Additionally, there are two other instances of the dog(s) being
off leash, wandering the neighborhood, unattended by its owner (#2, #3). You will also note
additional commentary by neighborhood residents whose quality of life has and is being
challenged by the dogs and more importantly, the lack of concern of the dog(s) owner(s).
As you suggested, I have sent a complete copy of the enclosed packet to Mr. Patrick Salo,
Animal Control and I appreciate your offer to distribute this information to the Town Select
Board.
Certainly, it would seem, we are dealing with an uncontrolled dog(s) who has shown itself to be
vicious as defined by Town Ordinance and it is time for a final resolution to this issue.
On behalf of concerned neighbors at Magic Circle,

1
)11
,~tJJ_
/I
~
I /I~ l~ ij1,.,,,):J,
MaryEllen Yankosky
617-997-1551 (cell)

(J
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1(-IJ
John and Violeta Mulligan
93 Apple Tree Lane
Londonderry, VT 05148
Cell (631) 901-2599 John
Cell (631) 291-5523 Violeta
To Whom It May Concern:
I am writing in regard to a vicious Pitbull attack between mine and
my neighbor's dog.
On 12/18/2020 at approximately 1530 hours, my wife Violeta
Mulligan arrived at our house, 93 Apple Tree Lane Londonderry,
Vermont, after a long drive from our property in New York. Upon arrival,
she attempted to walk her 8-pound Markie named Raine in our driveway.
As I was greeting them from our front deck, I noticed a large Pitbull
running frantically up the street unattended with no supervision in sight.
The Pitbull ran approximately 150 yards up the street unaccompanied. I
tried to warn my wife to get back in the car with Ranie, but at this point
the Pitbull entered my driveway, charged at my wife, snatched our dog
out of her hands, and began mauling her. I immediately ran to their aid
and grabbed Raine from the Pitbull's grasp while my wife tried to
separate the two dogs. In all this time, there was still no owner in sight.
My wife suffered bites and scratches while our dog Ranie received
several lacerations and was in shock.
Once the owner finally showed up, she stated that she lost control
of the Pitbull and it ran away. The dogs were already separated by the
time she arrived. She apologized, informing us her name was Rebecca
Yates, she lives down the block at 149 Magic Circle and that she would
take responsibility for the medical bills. We later found her actual name
was Rebecca Lewis, not Yates.
We contacted local veterinarians and authorities such as the
Vermont State Police at (802) 722-4600 the Westminster barracks, and
Animal Control at (802) 297-1032. The state police informed us they did
not handle dog attacks and to call at Animal Control. Animal Control
Officer Patrick Salo took a statement about the incident from us and said
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I.

he would follow up in person after my wife and dog received necessary
medical care.
Due to the late hour, my wife was unable to get a local veterinarian
so she had to travel to Charleston Animal Hospital at 23 Main Street
Charlestown, NH, (603) 826-3300. The veterinarian stated that Raine
suffered horrific injuries and had to undergo emergency surgery. Dr.also
stated that Raine was "incredibly lucky to be alive". (see Attached)
Violeta was unable to get medical attention until the following day,
where she was examined and treated at Springfield Medical Care 38 VT
Route 11 Londonderry, VT, (802) 856-6031. She was treated for a
puncture wound from a dog bite and released.
At approximately 1230 hours, Mr. Salo arrived at 149 Magic Circle
and met with my wife. She again explained what had transpired.
Together they knocked on Ms. Lewis/Yates door to speak to her, but no
one answered. Later that day, Ms. Lewis /Yates contacted my wife to tell
her that the Pitbull suffered an injury to his foot.
As of this writing on 2/28/2021, Ms. Lewis/Yates has not taken
responsibility for the injuries sustained by her dog. All correspondence
has been returned, and she falsely told Animal Control Officer Mr. Salo
that it was a minor dog fight, and everything was taken care of. As stated
above, Ms. Lewis/Yates was nowhere to be found during the vicious
attack from her Pitbull to my wife and her 8-pound Markie.
The attached reports verify everything that was reported. We were
not contacted again by Mr. Salo to verify the facts after he took a
statement from Ms. Lewis/Yates. This woman has lied and deceived us
numerous times. I now have to worry about that Pitbull attacking my
family and young grandchildren who play and walk their puppy on our
property where the attack occurred. We would like to resolve this matter
and be recompensed for our suffering.

Sincerely,
John Mulligan

r-::
~ ~ . ~
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